AGREEMENT
between

CITY OF ROMULUS
and

AFSCME COUNCIL 25
LOCAL 1917

Effective July 1, 2020 through June 30, 2024

TABLE OF CONTENTS
Article
AGREEMENT ................................................................................................................................ 1
ARTICLE 1 - RECOGNITION - UNITY - SECURITY ............................................................... 1
ARTICLE 2 - MANAGEMENT’S RIGHTS ................................................................................. 1
ARTICLE 3 - WAGES ................................................................................................................... 2
ARTICLE 4 - DEDUCTION OF DUES ........................................................................................ 2
ARTICLE 5 - SUBCONTRACTING ............................................................................................. 3
ARTICLE 6 - EXTRA CONTRACT AGREEMENTS ................................................................. 3
ARTICLE 7 - SENIORITY ............................................................................................................ 3
ARTICLE 8 - DISCIPLINE............................................................................................................ 4
ARTICLE 9 - GRIEVANCE PROCEDURE ................................................................................. 7
ARTICLE 10 -ARBITRATION ..................................................................................................... 8
ARTICLE 11 - UNION STEWARD-ALTERNATE ................................................................... 10
ARTICLE 12 - LEAVE TIME ..................................................................................................... 10
ARTICLE 13 - LIMITATION OF AUTHORITY AND LIABILITY ......................................... 12
ARTICLE 14 - VISITING RIGHTS............................................................................................. 12
ARTICLE 15 - EQUIPMENT, ACCIDENTS, AND REPORTS................................................. 13
ARTICLE 16 - MILITARY SERVICE ........................................................................................ 14
ARTICLE 17 - SEPARABILITY AND SAVINGS CLAUSE .................................................... 14
ARTICLE 18 - SAFETY COMMITTEE ..................................................................................... 15
ARTICLE 19 - COURT AND FUNERAL LEAVE..................................................................... 15
ARTICLE 20 - WORKERS’ COMPENSATION ........................................................................ 16
ARTICLE 21 - HOLIDAY PAY AND RATE ............................................................................. 16
ARTICLE 22 - VACATIONS ...................................................................................................... 17
ARTICLE 23 - LIFE, HEALTH, DENTAL, AND ACCIDENT BENEFITS ............................. 19
ARTICLE 24 - RETIREMENT .................................................................................................... 21
ARTICLE 25 - WORK WEEK AND SCHEDULE ..................................................................... 22
ARTICLE 26 - OVERTIME ......................................................................................................... 23
ARTICLE 27 - CALL BACK PAY .............................................................................................. 23

i

ARTICLE 28 - GENERAL ........................................................................................................... 24
ARTICLE 29 - DRUG AND ALCOHOL TESTING................................................................... 26
ARTICLE 30 – WATER LICENSE CERTIFICATION .............................................................. 26
ARTICLE 31 - DISCRIMINATION AND COERCION ............................................................. 27
ARTICLE 32 - WHOLE AGREEMENT ..................................................................................... 27
ARTICLE 33 - TERMINATION OF AGREEMENT .................................................................. 27
ARTICLE 34 - STATUTORILY REQUIRED EMERGENCY MANAGER ............................. 27
EXHIBIT A - WAGE SCHEDULE ............................................................................................. 26
EXHIBIT B - HEALTH INSURANCE, PRESCRIPTION, DENTAL & VISION BENEFITS . 30
EXHIBIT C – LAST CHANCE AGREEMENT .......................................................................... 26

ii

AGREEMENT
THIS AGREEMENT made and entered into, effective the 14th day of September 2020, by and
between the CITY OF ROMULUS, hereinafter referred to as the “Employer”, and AFSCME
COUNCIL 25, LOCAL 1917, (Romulus D.P.W.) hereinafter referred to as the “UNION.”
PURPOSE AND INTENT: The general purpose of this Agreement is to set forth terms and
conditions of employment and to promote orderly and peaceful labor relations for the mutual
interest of the Employer, the employees and the Union.
The parties recognize that the interest of the community and the job security of the employees
depends upon the Employer’s success in establishing a proper service to the community. To these
ends the Employer and the Union encourage, to the fullest degree, friendly and cooperative
relations between their respective representatives at all levels and among all employees.
ARTICLE 1 - RECOGNITION - UNITY - SECURITY
Section 1.
The Employer recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining with the Employer with respect to the Maintenance
Supervisors in the City of Romulus Department of Public Works.
Section 2.
a)

Membership in the Union is not compulsory. Regular employees have the right to join, not
join, maintain or drop their membership in the Union as they see fit. Neither party shall
exert any pressure on nor discriminate against any employee in regard to such matters.

b)

Membership in the Union is separate, apart, and distinct from the assumption by one of his
equal obligation to the extent that he receives equal benefits. The Union is required, under
this Agreement, to represent all of the employees in the bargaining unit fairly and equally
without regard to whether or not an employee is a member of the Union. The terms of this
Agreement have been made for all employees in the bargaining unit and not only for
members in the Union, and this Agreement has been executed by the Employer after it has
satisfied itself that the Union is the choice of a majority of the employees in the bargaining
unit.

c)

If any provisions of the Article are invalid under federal law, the laws of the State of
Michigan, or any provisions under the present Charter of the City of Romulus, such
provisions shall be modified to comply with the requirements of federal, state, and city
law, or shall be re-negotiated for the purpose of adequate replacement.
ARTICLE 2 - MANAGEMENT’S RIGHTS

Section 1.
The Employer shall remain vested with all management functions, including, but
not limited to, the direction of the staff, the full and exclusive right to hire, promote, demote,
discharge and discipline employees; to promulgate rules and regulations governing the conduct of
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employees and to require their observance; to make temporary job assignments necessary to insure
the efficient performance of work; to control the use of vacations so as not to jeopardize the
functions of the Employer; to establish and direct the location and methods of work, job
assignments and work schedules and job descriptions; to maintain order and efficiency; to
determine the length of the work week; to accomplish the reduction of the work force for efficiency
purposes; to control, direct and supervise all equipment, subject to the terms of this Agreement.
ARTICLE 3 - WAGES
Section 1.
Attached hereto and marked Exhibit “A” is a schedule showing the wage rates of
the employees covered by this Agreement for the years July 1, 2020 through June 30, 2024.
All employee paychecks shall be made by direct deposit.
All members of the Bargaining Unit shall receive the following wage increases:
07/01/2020
07/01/2021
07/01/2022
07/01/2023

4%*
3%
2%
2%

* The City has elected to make the pay retroactive to July 1, 2020 despite Act 54 in light of the
fact that negotiations were stalled due to the COVID-19 Pandemic and the Governor’s Stay Home
Order, which prevented the parties from meeting to negotiate. This retroactive payment is nonprecedential.
ARTICLE 4 - DEDUCTION OF DUES
Section 1.
During the period of time covered by this Agreement, the Employer agrees to
deduct from the pay of any employee all dues and/or initiation fees of the Union and pay such
amount deducted to said Union provided, however, that the Union presents to the Employer
authorizations, signed by such employee, allowing such deductions and payments to the Local
Union.
a)

Amount of initiation fee and dues will be certified to the Employer by the SecretaryTreasurer of the Union.

b)

Monthly agency fees for employees not in the Union who desire to pay such fees and initial
agency fees will be deducted by the Employer and transmitted to the Union, as prescribed
above, the first pay period or each month.

c)

Any special assessments or penalties imposed by the Union upon its members shall be
collected by the Union Treasurer and not by the City.

d)

The Employer agrees to deduct from the wages of any employee who is a member of the
Union a P.E.O.P.L.E. deduction as provided for in a voluntary written authorization. Such
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authorization must be executed by the employee and may be revoked by the employee at
any time by giving written notice to both the Employer and the Union. The Employer
agrees to remit the deductions made, pursuant to this provision, promptly to the Union
together with an itemized statement showing the name of each employee from whose pay
such deductions have been made and the amount deducted during the period covered by
the remittance.
Section 2.
Local 1917 will protect, save harmless and indemnify the Employer from any and
all claims, demands, suits and other forms of liability by reason of actions taken by the Employer
for the purpose of complying with Article 4 of this Agreement.
ARTICLE 5 - SUBCONTRACTING
Section 1.
The parties recognize the responsibility of the City to provide services to its citizens
in the most economical fashion and that in appropriate cases outside contractors may be employed
to perform such services. However, outside contractors shall not be employed if such employment
would result in layoffs of bargaining unit employees and that contractors shall not work after
regular employee’s punch out time. The City, may, however, employ outside contractors without
any restrictions if such employment is necessitated by an emergency.
An emergency situation shall be declared by the Department Head in whose area it occurs and
shall be considered to involve conditions presenting a present or imminent substantial danger to
the health, welfare and/or safety of the public in which immediate preventative or corrective action
is required. An emergency situation will be considered to last conclusively for the first twentyfour (24) hours after the declaration thereof and will remain in effect thereafter so long as the
danger is still present and cannot be eliminated without the use of non-City work crews.
The City shall have the right to hire on-call foremen without restrictions provided that in the event
of a layoff, all part-time/on-call foremen shall be terminated prior to any full-time foreman being
subject to a layoff.
ARTICLE 6 - EXTRA CONTRACT AGREEMENTS
Section 1.
The Employer agrees not to enter into any agreement with another labor
organization during the life of this Agreement with respect to the employees covered by this
Agreement; or any agreement or contract with the said employees, individually or collectively,
which in any way affects wages, hours or working conditions of said employees, or any individual
employee in the unit covered by this Agreement.
ARTICLE 7 - SENIORITY
Section 1.
A new employee shall work under the provisions of the Agreement, but shall be
employed on a probationary basis for twelve (12) months, during which period he/she may be
discharged without further recourse. Upon completion of the probationary period, the employee
shall be placed on the regular seniority list as of date of hire.

3

Employees shall not be eligible for pay step increases until completion of one full year of service.
Time off work on workers’ compensation, non-duty disability and any other unpaid leave time
shall not count toward the year of service. All other benefits will continue to accrue after six (6)
months.
Employees will be evaluated on a monthly basis during the probationary period.
Section 2.
Layoffs and recalls will be based upon seniority. The employee with the least
seniority will be laid-off first.
Section 3.
The Employer shall post a list of the employees arranged in order of their seniority.
This list shall be posted in a conspicuous position at the place of employment. Seniority dates shall
be the first date worked in the bargaining unit.
Section 4.
Seniority shall be broken only by discharge, voluntary quit, which by definition
shall be considered an absence for three (3) consecutive working days without notifying the
Employer, or layoff for a period of more than three (3) years, or the length of seniority, whichever
is less. In proper cases, exception may be made by the Employer upon notification to the Union.
Section 5.
In the event of a layoff, an employee so laid off shall be given five (5) working
days’ notice of recall to work, mailed to his last known address by certified mail. The five (5)
working day time limit shall commence from the first attempted date of delivery of said notice. In
the event the employee fails to make himself available for work at the end of the five (5) working
days, he shall lose all seniority rights under this Agreement.
Section 6.
Any employee in the bargaining unit who accepts a non-unit position will do so for
a thirty (30) day trial basis during which time he may voluntarily return to the bargaining unit.
However, after said thirty (30) day trial period, the employee shall forfeit all seniority rights and
recourse through the grievance procedure. Further, during said thirty (30) day trial period, the
employee shall not accumulate seniority in this bargaining unit.
Section 7.
The City shall give the Union and affected employee fourteen (14) calendar day’s
written notice prior to a layoff. If requested in writing by the Union, the City shall meet with the
Union during that fourteen (14) calendar day period to discuss possible alternatives to a layoff.
Section 8.
Provided a comparable provision is added to the Teamsters DPW collective
bargaining agreement, an AFSCME foreman bargaining unit employee may exercise his accrued
Teamster DPW seniority to displace an employee with less Teamsters bargaining unit seniority,
provided that he is immediately qualified to perform the work.
ARTICLE 8 - DISCIPLINE
Section 1.
The City shall not discipline or discharge any regular employee without just cause.
The Employer will generally follow progressive disciplinary action including oral reprimand,
written reprimand, suspension and removal from service. Disciplinary action may be imposed
upon any employee for failure to fulfill the employee’s job responsibilities or for conduct deemed,
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after review, to be improper. In keeping with progressive discipline, with just cause, an employee
may be removed from service, suspended without pay or discharged for violating the Department’s
policy, rules and procedures. Notwithstanding the above, the City reserves the right to discipline at
any level for a first offense where appropriate, including suspension or discharge. Additionally,
the parties recognize that the concept of progressive discipline does not require starting a new
progression of discipline based on each unique offense, meaning an employee may receive a
harsher discipline for additional offenses regardless of the relationship between the character of
the offenses.
Section 2.
The Employer shall have the right to post work rules spelling out standards of
expected employee conduct. The Union has the right to request an opportunity to discuss the
reasonableness of such work rules upon their publication.
Section 3.
The Employer agrees that it will give written warning to employees prior to
discharge where the misconduct is not so aggravated, in the opinion of the Department Head as
to call for immediate discharge, or where the misconduct is in violation of a posted work rule
requiring no warnings.
Section 4.
Grievances protesting discipline or discharge must be filed within three (3) working
days after the action was taken. If an extension is needed, it must be in writing.
Section 5.
Tardiness And Unexcused/Unauthorized Absences. Any employee late three (3)
times in any six (6) month period or having an unauthorized absence may be subject to discipline.
Section 6.
Tardy/Late shall mean that those employees who are required to punch time cards
upon arrival and leaving work shall do so at their regular starting time announced and posted for
such employee. In addition to disciplinary action, employees may be docked for each minute late
or tardy.
Section 7.
Unexcused/Unauthorized Absences. Unauthorized absence will occur when an
employee: 1) is absent from work with no leave time available and has not been granted permission
from the employee’s supervisor for the absence or 2) does not notify the Department Head or
designee of his/her absence one (1) hour, or as soon as possible, before the employee’s shift start
time that he/she will not be present for work. In addition to the specific guidelines above,
employees will be subject to discipline for general abuse of sick leave consistent with just cause.
This includes an established pattern of misuse, poor attendance, excessive use or improper use of
sick leave.
Section 8.
Rules, Regulations And Policies For Employees. Employees in the City are
members of a team working together for the main objective of serving our community. Any
employee who fails to follow the necessary rules and regulations governing his/her conduct is not
only hurting him/her, but is also letting all of the other employees down. In such a case, the job of
the supervisor is to see to it that such an employee is not allowed to hurt the efforts which all of
the others are making. This is done by applying the City’s Rules and Regulations for Employees.
In recognition of the fact that each instance differs in many respects from somewhat similar
situations, the City retains the right to treat each occurrence upon its individual merit and without
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creating any precedent for the treatment of any other case which may arise in the future. The City
retains the right to suspend the operation of any disciplinary action which it may take, during good
behavior for a specified term, in its exclusive discretion. The following are major and minor
infractions that the parties have agreed upon, but only serve as guidelines as the parties recognize
that different circumstances support different disciplinary penalties.
A.

B.

MAJOR INFRACTIONS. An employee who has committed a major infraction as
described herein, shall be subject to disciplinary action, including but not limited to
demotion, suspension, or discharge without warning for the following actions:
1.

Unexcused absence and/or habitual tardiness for work.

2.

Stealing, dishonesty or dishonest action including destroying, damaging or
concealment of any property of the City or other employee; theft from or pilfering,
opening lockers, tool boxes or other property of the City or other employees;
making false statements to influence any official action by the City or making false
statements concerning any matter pertaining to work or employees;

3.

Deliberate neglect of duty or misuse of City property;

4.

Conviction of a felony;

5.

Failure to account for or the misappropriation of City funds;

6.

Punching in or out of another employee’s time card or tampering with their own or
another employee’s time card.

7.

Deliberate insubordination to Department Head or his/her designee while on duty;

8.

Unauthorized use of City vehicles or property;

9.

Failure to maintain a valid Michigan Driver’s License;

10.

Conducting personal business while on City time.

11.

Sleeping while on duty.

MINOR INFRACTIONS. Minor infractions include the following:
1.

Gambling while on duty or on City property;

2.

A violation of safety rules;

3.

Failure of employees to check oil, radiator, brake lights, and tum signal, daily.
Failure to check tires and batteries, weekly;
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4.

Failure to gas up City vehicle prior to shift change;

5.

Making personal telephone calls on City phones unless permitted by Supervisor;

6.

Failure to notify the Department Head or his/her designee in the event of vehicle
breakdown or damaged equipment;

7.

Leaving assigned pieces of equipment unsecured;

8.

Failure to promptly return from break/lunch periods;

9.

Failure of employees to report for work suitably clothed for the job;

10.

Conviction of a violation of City speed laws while operating a City vehicle;

11.

Failure to notify the Department Head or his designee upon arrival when reporting
late for work;

12.

Failure to comply with the call-back provisions of the Contract.

Discharge must be by written notice sent by certified mail to the employee’s last known residence
and provided to the Union. An employee shall have a hearing as to his/her discharge or suspension.
Should such a hearing prove that an injustice has been done to any employee, the employee may
be reinstated and made whole. Appeal to the Grievance Panel from discharge or suspension must
be heard within five (5) working days and a decision reached within five (5) working days from
the date of the hearing upon the discharge or suspension. If no decision has been rendered within
five (5) working days from the hearing date, the case shall then be taken up as provided for in
Article 9 hereof, commencing at Step 3 of the Grievance Procedure.
ARTICLE 9 - GRIEVANCE PROCEDURE
Section 1.
It is mutually agreed that all grievances, disputes or complaints arising under the
terms of the Agreement shall be settled in accordance with the procedure herein provided. Every
effort shall be made to adjust controversies and disagreements in an amicable manner between the
Employer and the Union.
Section 2.
Should any grievance, dispute or complaint arise over the interpretation or
application of the contents of this Agreement, there shall be an earnest effort on the part of the
parties to settle such promptly through the following steps:
STEP 1: Any grievance, dispute, or complaint arising under the contract may be resolved
in the first instance by conference between the aggrieved employee, the Steward or both,
and the Department Head or his designee. If not settled in this manner, it shall be the
responsibility of the aggrieved to reduce any grievances to writing on the regular grievance
form provided by the Local Union within three (3) working days of the alleged grievance,
and deliver same to the Department Head with a copy to the Human Resources Manager.
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STEP 2: If the grievance is not settled in STEP 1, the Union may, within ten (10) working
days of delivery of the Step 1 grievance, deliver to his Department Head, a written request
for a meeting between the grievant and his/her Union representative and the City
representative which shall be deemed as a Grievance Panel to review the matter. Such
meeting will be held within ten (10) working days from the date of said written request.
The Employer will render its decision in writing within fifteen (I 5) working days
thereafter.
STEP 3: In the event the grievance is not satisfactorily settled at STEP 2, the Union shall
have ten (10) working days from the date of the Employer’s Step 2 response or the date the
response was due if no response was provided in which to submit the grievance to binding
arbitration. If the grievance is not so submitted within ten (10) working days, it will be
considered closed on the basis of the last disposition.
Section 3.
All grievances must be presented and processed as provided in this Article, and
within the time limits prescribed, in order to be valid. Any grievances not taken by the Union from
one step of the grievance procedure to the next within said limits shall be considered settled on the
basis of the last preceding decision. Should the Employer fail to answer a grievance in a timely
manner, the grievance shall automatically be advanced to the next step. Said time limits may be
extended by mutual agreement, in writing.
ARTICLE 10 -ARBITRATION
Section 1.
In the event that any grievance or dispute growing out of the interpretation or
application of this Agreement is not settled through the procedure of the preceding Article, the
Union may request that the grievance be submitted for arbitration. The parties will attempt to
mutually agree upon selection of the arbitrator. If the parties are unable to agree upon the selection
of an arbitrator within ten (10) days, the Union may request the appointment of an arbitrator in
accordance with the Michigan Employment Relations Commission (MERC). It will be necessary
that an arbitrator be selected within thirty (30) days after the date of the list submitted by MERC.
The parties will select an arbitrator by the alternative strike method until one (1) individual is left
as an arbitrator.
Section 2.
All such requests for arbitration shall be in writing, and by certified mail of a copy,
addressed to the Human Resources Manager, shall state the precise issue to be decided, the specific
portions of the Agreement which are claimed to have been violated, and the basis on which such
violations are claimed. If not so requested within said ten (10) working days, the matter shall be
considered settled on the basis of the last preceding disposition thereof.
Section 3.
No more than one (1) grievance or dispute may be submitted in one (1) arbitration
proceeding except by mutual agreement of the parties. Matters involving disputes with respect to
wages, job classifications and safety and equipment shall not be submitted to the arbitrator but
shall follow the grievance procedure as set forth above.
Section 4.
After designation of the arbitrator, a hearing shall be held as soon as practicable
and the arbitrator shall issue an Opinion and Award in accordance with said rules, which, if within
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the arbitrator’s jurisdiction, shall be final and binding on the parties and the employee(s) involved.
Said Award shall be subject to any State and Federal Law or regulations applicable thereto.
Section 5.
The fee of the arbitrator, his travel expenses and the cost of any room or facilities,
shall be borne equally by the parties but the fees and wages of representatives, counsel, witnesses
or other persons attending the hearing on behalf of a party shall be borne by the party incurring
them.
Section 6.
The arbitrator shall not have the power to add to, subtract from or modify any of
the terms of the Agreement, nor to make any recommendations with respect thereto. Neither shall
he have the power to establish or change any job classification, wage rate, or rule on matters
involving safety and equipment or to rule on any claim for money or benefits arising under an
insurance policy or retirement claim or dispute, or to rule on any matter covered by any State or
Federal Statute. Any other dispute arising out of, or relating to the interpretation or proper
application of this Agreement based upon a grievance of any employee alleging violation thereof
shall be deemed arbitrable hereunder.
Section 7.
No award involving wages due any grievant shall be made retroactive prior to the
date the grievance was submitted in writing, unless the grievance is filed within three (3) days of
the grievant having knowledge of the situation.
All claims for back wages shall be limited to the amount of base wages the employee would have
otherwise have earned, less any unemployment compensation or any other money earned during
the period in question. The arbitrator shall have jurisdiction to determine whether to offset any
award for back wages from interim earnings.
Section 8.
In consideration of the foregoing provisions of this Article, the Union agrees that
there shall be no suspension of work or other interference with the operation of the Employer
during the term of this Agreement with respect to, or based upon any dispute which is subject to
arbitration under this Article, it being agreed that this Article provides the exclusive method of
determining all such disputes if no settlement thereof is reached under the grievance procedure
herein; the Union further agrees that it will actively oppose and discourage any such action on the
part of individual employees and will not support them in any violation of this Section, or oppose
their discipline or discharge for doing so. The Employer likewise agrees that, with respect to any
dispute which is subject to arbitration under this Article, it will not institute any lock-out of
employees providing all relative provisions have been followed, nor with respect to any other
dispute until exhaustion of the procedures prescribed herein.
Section 9.
The City may refuse to engage in arbitration during any strike or walk-out,
authorized or unauthorized, by the employees. Such refusal shall not constitute a breach of this
Agreement.
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ARTICLE 11 - UNION STEWARD-ALTERNATE
Section 1.
The Employer recognizes the right of the Local Union to designate, one (1) job
Steward. He shall be a regular full-time employee. The Union may also appoint an alternate
Steward to act in the place of the regular Steward.
Section 2.
The Department Head or his designee shall grant the Job Steward permission to
perform those reasonable tasks that are necessary in the performance of his/her obligations.
ARTICLE 12 – LEAVE TIME
Section 1.
Inasmuch as the Foremen are in a critical position with respect to work schedules
and are relatively few in number, Leave of Absences shall not be allowed under this Agreement
except as otherwise provided herein or by State or Federal Law or City Charter.
Section 2.
Personal Leave. Members of this bargaining unit will be granted nine (9) personal
leave (72 hours) days per contract year. Personal days shall be earned at the rate of six (6) hours
per month. Nine (9) personal leave days will be placed in the employee’s bank on July 1 of each
year. Personal days may be sold back to the city at end of each contract year at the pay rate they
were earned at.
Section 3.
Sick Leave shall not be considered a privilege which an employee may use at his
discretion, but shall be allowed only in case of actual sickness or disability of the employee, or
because of illness in his/her immediate family. Sick Leave may also be used to meet dental
appointments, or to take physical examinations or other sickness prevention measures, provided
that the employee receives advance approval from his/her Department Head or his/her designee:
a)

Each member of the bargaining unit shall be credited with seven (7) sick leave days (total
56 hours) per year. Sick days are earned at the rate of 4.66 hours per month. Seven (7) sick
days will be placed in the employee’s sick leave bank on July 1 of each year.

b)

On the first payroll following June 30th of each year of the contract, employees shall be
paid for all unused sick leave hours at a rate of fifty (50%) percent of their hourly rate of
pay.

c)

The Department Head shall provide for the rules and regulations employees must follow
in using sick leave.

d)

Sick leave shall be charged against the employee’s sick leave bank in not less than two (2)
hours for any absence, except that upon proper notice and approval from his or her
supervisor, an employee may utilize sick leave in thirty (30) minute increments.

Section 4.
Long-Term Disability. The City agrees to provide a long-term disability income
plan which will provide the following benefits:
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a)

After forty (40) working days of illness or injury, an employee who has been determined
to be qualified by the insurance policy agreement maintained by the City, shall receive
benefits equal to eighty-five (85%) percent of his/her hourly rate for the first twenty-four
(24) months of injury or illness, and sixty-seven (67%) percent thereafter, up to a maximum
of three thousand dollars ($3,000.00) per month.

b)

The City shall not pay nor will the employees earn the following benefits during the time
an employee is receiving long-term disability benefits:
1)
2)
3)
4)
5)
6)
7)

Sick Leave
Vacation Leave
Personal Business Leave
Unemployment compensation
Worker’s Compensation
Employer’s contributions to the pension system.
Holiday Pay

c)

The benefit shall be offset against any statutory benefits the employee may receive,
including reimbursement to the City of any judgment or settlement the employee may
receive which is associated with his/her disabling injury or illness. This provision shall
remain even if the employee is no longer an employee of the City.

d)

Employees may allocate up to thirty (30) of their existing or future earned days (i.e.,
vacation days, sick days, personal days) to their LTD Bank to utilize during the first thirty
(30) working days of a long-term leave. Upon retirement and/or separation from the City,
all LTD Banks shall be paid off at a rate of 50% of the hourly rate of the employee at the
time of retirement or separation.

e)

After the LTD disability carrier has approved the employee to receive long-term disability
benefits, the City shall pay the premiums for the employees’ medical insurance then in
effect, as long as the employee maintains the same employee contribution to health
insurance as if they were actively working, for a period of one (1) year. If it is not possible
for the City to continue the employee on the City’s health insurance plan, the City will pay
the full cost of COBRA for that one-year period. At the expiration of one year, the
employee may be allowed to purchase medical insurance to the extent allowed by the
insurance medical carrier.

Section 5.

Jury Duty.

a)

If called for jury duty, an employee shall be granted a leave of absence to serve said jury
duty.

b)

On jury duty service, the employee shall be paid the difference of his/her classification rate
of pay and jury pay, provided the Employer is furnished with a receipt to verify such jury
duty and rate of compensation received from the Court.
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c)

The City shall have no claim to the mileage rate the employee receives from the Court.

d)

During jury service, the employee will maintain all seniority rights and fringe benefits.

e)

If an employee serves a full day on jury duty, the City will pay the differential for a full
day. If an employee serves a half day, the City will only compensate the employee for a
half day. Employees that serve a half day on jury duty can work the half day or use
accumulated personal business time. The employee must give proper notification to their
immediate supervisor no later than two (2) working days after the employee receives notice
from the Court.
ARTICLE 13 - LIMITATION OF AUTHORITY AND LIABILITY

Section l.
No employee, Union member or other agent of the Union shall be empowered to
call or cause any strike, work stoppage or cessation of employment of any kind, whatsoever.
Section 2.
Any individual employee or group of employees who knowingly violate or
disregard the grievance procedure set forth in Article 9 of this Agreement, may be summarily
discharged by the Employer without liability on the part of the Employer or the Union.
Section 3.
Nothing in the Agreement shall constitute the recognition by the City of the right
to cause any strike, work stoppage or cessation of employment of any kind whatsoever in violation
of PA 336 (1947), as amended.
Section 4.
It is agreed that in all cases of any unauthorized strike, slow-down, walk-out or any
unauthorized cessation of work, the Union shall not be liable for damage resulting from such
unauthorized acts of its members during the first twenty-four (24) hours. While the Union shall
undertake every reasonable means to induce such employees to return to their jobs during any such
period of unauthorized stoppage of work mentioned above, it is specifically understood and agreed
that the Employer, during the first twenty-four (24) hours of such unauthorized work stoppage,
shall have the sole and complete right of reasonable discipline short of discharge. Such Union
Member shall not be entitled to or have any recourse to any other provision of this Agreement.
After the first twenty-four (24) hour period of such stoppage, however, the Employer shall have
the right to immediately discharge any Union members participating in any unauthorized cessation
of work, and such Union Member shall not be entitled to or have any recourse to any other
provisions of the Agreement.
ARTICLE 14 - VISITING RIGHTS
Section 1.
Upon notice and approval of the Department Director, authorized representatives
of the Union shall be permitted to visit the operation of the Employer during working hours to talk
with the Steward of Local 1917 and/or representatives of the Employer concerning matters covered
by this Agreement, without interfering with the progress of the work force after notification to the
Department Head or his/her designee.

12

ARTICLE 15 - EQUIPMENT, ACCIDENTS, AND REPORTS
Section 1.
The City shall not require employees to take out on the streets or highways, any
vehicle that is not in safe operating condition or equipped with the safety appliances prescribed by
law. It shall be a violation of this Agreement where employees refuse to operate equipment unless
such refusal is justified.
Section 2.
Under no circumstances will an employee be required or assigned to engage in any
activity involving dangerous conditions of work or danger to persons or property or in violation of
any applicable statute or court order, or governmental regulation relating to safety of persons or
equipment.
Section 3.
Any current full-time employee who has been off work for a suspension of five (5)
days or more or is reinstated for any reason or off work for any absence, illness, or medical leave
for a period in excess of sixty (60) days may be required, at the City’s discretion, to have complete
testing and evaluations repeated the same as a new hire, including a drug screen and physical
examination.
The City reserves the right to send any current or returning employee for a drug screen, physical
examination, psychological testing, or other evaluation, etc., if reasonable cause is established.
“Reasonable cause” shall include, but not be limited to any instance where a bargaining unit
employee:
a)

suffers a work-related injury requiring an examination at the City’s medical clinic, except
for first aid (unless reasonable cause is established under other means), or

b)

gets into an accident while driving a City vehicle or operating City equipment where
operating that equipment while impaired is potentially dangerous to the employee or others
(such as chainsaw or chipper). In that event, property damage is estimated by the
Department Head or his designee to be at least $1,000 or there is reasonable doubt about
the validity of the employee’s explanation of the cause of the accident. Inspection of the
damage shall be made as soon as possible by the employee’s immediate supervisor.
Employees are required to truthfully and immediately advise their immediate supervisor of
the accident.

Bargaining unit employees whose classification requires a valid C.D.L. shall submit to drug testing
as required by law.
The City reserves the right to have the employee examined by a physician selected and paid for by
the City.
The City agrees to comply with any and all applicable state and federal laws.
Section 4.
The Union shall have the right to survey all equipment whenever the Union feels
that said equipment is not properly classified. The right to survey shall be interpreted to mean at a
time and place agreeable to the Employer and the Union during normal working hours.

13

Section 5.
Employees shall immediately, or at the end of their shift, report all defects of
equipment to his/her Department Head, or his designee. Such reports shall be made on a suitable
form furnished by the City and shall be made in multiple copies, one (1) copy to be retained by the
employee. The City shall not ask or require any employee to take out equipment that has been
reported by any other employee as being in an unsafe operating condition until same has been
approved as being safe by the Department Head, or his designee.
When occasion arises where an employee gives a written report on forms used by the City, of a
vehicle being in unsafe operating condition, and received no consideration from the City, he/she
shall take the matter up with the officers of the Union who will take the matter up with the City,
commencing at the second (2°d) step of the grievance procedure.
Section 6.
The City shall install heaters, defrosters and windshield washers on all trucks and
keep same in operating condition; including head lights, tail lights and tum signals.
On all main thoroughfares during rescheduled hours and in darkness, flasher lights will be used
where crews are working.
Section 7.
Safety programs of the City which from time to time be used by the City, are
incorporated by reference and made a part of this Agreement.
Section 8.
The Employer shall have the right to suspend any employee from his job, without
pay, if the operation of a motor vehicle is necessary in the performance of his job and said
employee’s driving record is so unsatisfactory as to cause the Employer’s liability insurance carrier
to request that the employee’s name be deleted from the list of City employees covered under the
City’s insurance policy.
ARTICLE 16 - MILITARY SERVICE
Section 1.
An employee subject to military or National Guard service shall be entitled to all
the rights specified under Michigan and Federal statutory law dealing with the rights of public
employees who serve in the military or National Guard. Non-wage benefits for employees on
military leave shall be paid pursuant to law and City policy.
ARTICLE 17 - SEPARABILITY AND SAVINGS CLAUSE
Section 1.
In the event that any provision of this Agreement shall at any time be declared
invalid by any court of competent jurisdiction, the decision shall not invalidate the entire
Agreement, it being the express intention of the parties that all other provisions shall remain in full
force and effect.
Section 2.
In the event that any provision of this Agreement is held invalid as set forth above,
the parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory
replacement for the provisions held invalid.
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ARTICLE 18 - SAFETY COMMITTEE
Section 1.
A Safety Committee shall be composed of Union and Employer representatives
who will meet, when necessary, for the purpose of discussing safety and promulgating safety
regulations with the understanding that the Employer has the ultimate responsibility and shall make
the final determination on all matters of safety and safety rules. The names of all members of the
Safety Committee shall be posted on the bulletin board at all times.
Section 2.
When an employee is required by a supervisor to work under a condition which the
employee regards as a violation of a safety rule, the employee shall have the right to perform the
work under protest and shall refer the matter to the Safety Committee for consideration and
recommendations.
Section 3.
The Employer shall consider the personal safety of the employees in establishing
operational procedures.
Section 4.
Safety grievances issued in writing shall commence at the second (2”d) step of the
grievance procedure.
ARTICLE 19 - COURT AND FUNERAL LEAVE
Section 1.
Any employee who is subpoenaed as the result of an accident or involved in an
accident while on duty, who must attend court shall suffer no loss of pay at their regular
classification rate covering their regular scheduled time only. The employee shall advise his/her
supervisor twenty-four (24) hours prior to taking court leave.
Section 2.
Employees shall be allowed up to five (5) days to attend a funeral in the event of
the death of a spouse, parent, spouse’s parent, child, stepchild, grandchild, brother, sister, brotherin-law, or sister-in-law, with pay. Employees shall be allowed up to two (2) days to attend the
funeral of a grandparent of the employee or spouse of an employee, with pay. These times shall
not be deducted from accumulated sick time, or vacation time, providing an employee furnishes
the Employer with written verification of attendance at the funeral by the funeral director. Time
granted pursuant to this Section should be taken consecutively at the time of the death. However,
in situations where a memorial service or other event takes place at a future date, employees may
be allowed to split the days up to accommodate the given situation, subject to the approval of the
Human resources Director.
Upon the death of an employee in their department, one half (1/2) day off with pay will be granted
to the Union Steward/Steward(s) who attend the funeral at the discretion of the Department Head.
Employees that are on approved vacation or personal business leave time when a death occurs that
is covered by this Section will be entitled to convert this time to funeral leave.
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ARTICLE 20 - WORKERS’ COMPENSATION
Section 1.
The Employer agrees to cooperate toward the prompt settlement of employee’s onthe-job injury and sickness claims when such claims are due and owing. The Employer shall
provide Worker’s Compensation protection for all employees.
All employees will continue to receive all fringe benefit accruals and continued health, dental,
optical and life insurance coverage for a period of two (2) years while receiving workers’
compensation benefits. At the end of the two (2) year period if the employee is not able to return
to work, his or her employment will be terminated in the discretion of the City.
ARTICLE 21 - HOLIDAY PAY AND RATE
All employees that have completed sixty (60) working days will be eligible to receive holiday pay
under the following regulations. Employees will be paid their current rate based on an eight (8)
hour day for said holidays:
Section 1.

Paid Holidays are designated as:
New Year’s Day
Martin Luther King Jr. Day
President’s Day
Good Friday
Memorial Day
Fourth of July
Labor Day

Veteran’s Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas Day
New Year’s Eve

Section 2.
The employee must work the preceding work day before each holiday and the
succeeding work day after each holiday or be on an approved leave starting not more than one (1)
week prior to the holiday and not more than one (1) week following the holiday; otherwise, no
holiday pay will be granted.
Section 3.
Employees working on an approved holiday will be paid for hours worked at the
rate of double time plus holiday pay.
Section 4.
Should a paid holiday fall on Saturday, then the Friday preceding that day will be
taken as the paid holiday and, if the holiday falls on a Sunday, then the Monday following shall be
taken as a paid holiday.
Section 5.
No employee shall be required to work on a holiday except in case of emergency
as determined by the Employer.
a)

An employee called in by the Police Dispatcher or if approved by the Department Head,
shall receive a minimum of four (4) hours pay at double time plus the holiday pay.

b)

An emergency shall only continue until their regular start time on the following day.
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c)

An employee working on emergency time, up to the regular start time of the following day,
shall be given the option of working his/her regular shift.

Section 6.
Holidays recognized in Section I of this Article that fall within an employee’s
vacation period will be considered a paid holiday and shall not be charged to the employee’s
vacation bank. Employees will not be paid for a sixth (6th) day that week as a holiday.
ARTICLE 22 - VACATIONS
Section 1.
All regular full-time employees shall be entitled to vacation time, with pay, on the
following basis:
a)

Employees who complete one (1) year of service shall be granted five (5) working days of
vacation.

b)

Employees who complete two (2) years of service shall be granted ten (10) working days
of vacation.

c)

Employees who complete five (5) years of service shall be granted fifteen (15) working
days of vacation.

d)

Employees who complete ten (10) years of service shall be granted fifteen (15) working
days’ vacation, plus one (1) day for each additional year of completed service up to a
maximum of thirty (30) days.

e)

In the event an employee who is eligible for vacation with pay under one of the preceding
subsection shall retire, resign, die or be discharged, he/she or his/her estate will, at the time
of termination, be paid:
1)

Any unused portion of vacation time which has been granted to him/her on an
annual basis as provided above, plus;

2)

The pro-rata amount of the annual vacation earned by the employee during that
period between the employee’s last anniversary date and the employee’s
termination date.

Section 2.
For the purpose of defining “for each month worked during this period,” employees
hired the first through the fifteenth (15th) of the month, their pro-rata days will be figured to the
end of the preceding month, and employees hired the sixteenth (16th) through the last day of the
month, their pro-rata days will be figured to the first of the next month.
Section 3.
An employee who returns from military leave of absence shall be credited
according to Federal regulations.
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Section 4. Employees eligible for vacation must take vacation within eligibility year. However,
for employees receiving thirty (30) days’ vacation, ten (10) days (two (2) weeks) of this time may
be taken as follows:
a)
b)
c)
d)

Take as vacation time.
Sold back to City at rate in which it was earned.
Extended for a period of up to six (6) months.
If not taken, extended, or sold back to the City, this vacation time will be forfeited.

NOTE: In order to take advantage of item “b” above, employee must have first used two (2)
weeks’ vacation time within the eligibility period.
Section 5.
The Employer shall establish the available vacation periods for each district or
working crew. Vacation schedule will be worked out as far in advance as possible. Seniority shall
be the main consideration in considering preference for vacation requests, except when the number
of employees absent from one (I) working crew at one (1) time will injure the services rendered
by the crew. All vacations taken by members of the bargaining unit shall have approval one week
in advance of the start of the vacation and the requesting employee shall ensure there is coverage
by another bargaining unit member, if the vacation commences during the scheduled on ca11
period of the requesting employee. No two (2) members of the bargaining unit may be off on a
vacation at the same time.
Section 6.
Vacations will be taken one day at a time with notice equal to the time off requested.
Vacations may be split into one (1) or more weeks. Odd days may be used as earned, providing
such scheduling does not drastically interfere with the operation of the City or department work
schedule.
An employee may take vacation in two (2) hour increments if approved in advance by the
supervisor. The supervisor may deny such a request if it would negatively affect the operation of
the department.
Section 7.
Vacations will not be permitted in advance of the time such vacation is earned, that
is between one (1) anniversary date and the next anniversary date unless it is previously extended
vacation time.
Section 8.
An employee who is absent from work for more than thirty (30) days for other than
on-the-job injuries, will not accumulate vacation time.
Section 9. Vacation Buyout (Voluntary): The City shall annually and automatically without
request from the employee, on the employee’s anniversary date, pay to the employee up to
one hundred twenty (120) hours of excess vacation time at his or her then rate of pay. If the
employee has not utilized at least eighty (80) hours of his or her credited vacation time during
the preceding twelve (12) months as required, the vacation payout will be reduced by the
number of hours less than eighty (80) that the employee utilized.
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If the employee and the Employer mutually agree, the employee may extend previously earned
vacation time and take vacation within six (6) months after said anniversary date provided a written
request to extend was submitted, approved and forwarded to payroll prior to the employee’s
anniversary date. Only vacation time in excess of the eighty (80) hour usage requirement is eligible
to be extended or paid off. The use of any extended vacation time does not factor into any
subsequent eighty (80) hour usage requirement. Approved extended vacation time must be utilized
first and any extended vacation time not used by the employee within six (6) months of the
extension shall be forfeited.
Section 10. No more than two (2) weeks’ vacation can be requested for any one given
timeframe, and at least one month shall separate another two (2) week submittal, unless otherwise
approved by the Department Head.
Section 11. Each individual employee is responsible to manage their allotted vacation time
throughout the year as to not defer and extend to a point of loss.
ARTICLE 23 - LIFE, HEALTH, DENTAL, AND ACCIDENT BENEFITS
Section 1.
The Employer agrees to pay the full premium cost to cover members of the
bargaining unit with Life Insurance Benefits as follows:
a)
b)

Term Life Insurance - Principle Sum/$20,000
Term Life Insurance-Accident/Death/$20,000

Section 2.
The City of Romulus agrees to provide a packaged health insurance plan, that
includes dental and vision insurance, to bargaining unit employees through the Teamster Health
and Welfare Fund as detailed in Appendix B.
All Employees who are receiving Employer-provided medical coverage of any kind shall
contribute the following amounts, adjusted annually as described below, toward the cost of medical
coverage through bi-weekly deductions:
Family: The amount, on a monthly basis, by which the illustrative rate for the
family plan selected by the Employee exceeds $18,596.96.31 per year.
Two-person: The amount, on a monthly basis, by which the illustrative rate for the
two-person plan selected by the Employee exceeds $14,260.37 per year.
Single: The amount, on a monthly basis, by which the illustrative rate for the single
plan selected by the Employee exceeds $6,818.87 per year.
For purposes of determining the amounts employees will pay under the two-person and family
categories, the parties agree that all employees in the two-person and family categories will pay
the same amount based upon a weighted average calculation using the aggregate numbers of all
members of the bargaining unit.
The annual caps of $18,596.96, $14,260.37 and $6,818.87 will be adjusted each plan year
consistent with changes made by the State Treasurer based upon the change in the medical care
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component of the United States consumer price index for the most recent 12-month period for
which data are available from the United States Department of Labor, Bureau of Labor Statistics.
RAC Membership. Bargaining unit members may receive an annual complimentary membership
to the Romulus Athletic Center at the same level their annual health insurance open enrollment
selection. (i.e.: individual, couple, and family) provided the member pays all taxes related to the
membership of the RAC.
Other Coverage. The Employer may elect to provide equal or better coverage through another
carrier.
Section 3.

The City shall maintain a Section 125 plan relating to this employee contribution.

Section 4.
Employees who fail to advise the City within thirty (30) days of changes in
insurance eligibility (such as a dependent child getting married or the employee getting divorced)
shall pay for the additional premium cost incurred by the City.
Section 5.
Waiver of Health Insurance. Members of the bargaining unit that are not married
to another City of Romulus, 34th District Court, or City of Romulus Agency funded employee are
eligible to waive health insurance and receive an annual waiver payment based on their coverage
as listed below:
1-person = $2,000 waiver payment
2-person = $3,000 waiver payment
Family = $4,000 waiver payment
a)

If a married couple is both employed by the City, a 34th District Court employee or City of
Romulus Agency funded employee, and either employee elects to take City health
insurance, neither employee will be eligible for the opt-out payment. If both employees
waive the coverage, only one (1) opt-out payment will be made.

b)

The employee and his/her spouse must execute a waiver on a form provided by the City.

c)

The employee may make the election to waive coverage effective only January 1 or July 1
of each year. Employees who have waived coverage may reapply for coverage only on July
1 of each year, unless they can establish that the subsequent request for coverage is due to
a loss of other medical coverage and the City’s insurance company will permit coverage at
a time other than July 1.

d)

Payment to employees who make the election as provided in this Section, shall be on or
about July 1, for the previous fiscal year’s election, provided the employee is still employed
by the City on July 1. The waiver payment will be prorated if the election for the previous
fiscal year was for less than twelve (12) months. If the employee is not still employed by
the City on July I, all rights to payment under this Section are forfeited. The health
insurance waiver shall be Two Thousand Dollars ($2,000) per year.
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e)

The City may develop other reasonable rules and regulations that may become necessary
for the application of this Section.

Section 6.
Until they are eligible for Medicare, all members of the bargaining unit who take a
retirement and are eligible for retiree health insurance shall have medical insurance (including
dental and optical insurance) provided to non-Teamsters employees. For employees who retire on
or after September 14, 2020 and who meet the above requirements, until such time as they convert
to Medicare coverage, the City will continue to pay the amount it was paying toward active health
insurance at the time of employee’s retirement, and the retiree shall be responsible for all payments
above that amount. Should the retiree change groups during retirement the City will contribute
the amount it was contributing for employees in the new group at the time the employee retired.
So, if an employee had a family plan at retirement the City’s obligation will be to pay the family
plan as long as the retiree is eligible for family coverage. Should the employee become eligible
for two-person or single coverage during retirement, the City will pay up to the amount it was
paying for the two-person or single coverage at the time the employee retired. The amount the
City will contribute toward health insurance as detailed above, shall be adjusted annually by July
1 of each year by the change in the medical care component of the U.S. consumer price index for
the most recent 12-month period for which data is available. Such healthcare insurance will be
the same plan, including optical and dental, as they were enrolled in on the effective date of
retirement. An employee must have at least eighty (80) points and at least ten (10) years of service
to receive retiree health insurance benefits provided by the City. An employee will earn one (1)
point for each year of age and one (1) point for each year of service with the City. Spousal coverage
shall terminate upon remarriage or death of the surviving spouse.
When retirees and/or their spouse become eligible for Medicare, the City will provide Medicare
Complementary coverage through Blue Cross/Blue Shield or another carrier. The U.S.
Government Medicare Program administered through the States is the “primary” provider of
medical coverage to such retirees and their eligible spouses.
Employees who take a Deferred Retirement are not eligible for City paid retiree health insurance.
Section 7.
Employees hired after July 1, 2010, and employees who previously elected to
voluntarily be bought out/opted out of retiree health care shall not be eligible for retiree health
insurance provided by the City. The City shall offer employees health care savings program funded
by the employee/employer contributions, in accordance with applicable IRS regulations. The City
shall contribute one percent (1%) of base wage and the employee shall contribute two (2%) of base
wage to the retiree health care savings program.
Section 8.
Dental and Optical Insurance: The Employer further agrees to pay the full
premium costs of dental and optical coverage to cover members of the bargaining unit, their spouse
and dependent children for insurance programs as set forth in Appendix B.
ARTICLE 24 - RETIREMENT
Section 1.
Normal Retirement shall be after ten (10) years of service at the age of sixty-five
(65) or twenty-five (25) years of service at the age of fifty-five (55). The Employer maintains a
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defined contribution retirement plan for all employees and as a condition of employment, it is
mandatory that every employee participates in the defined contribution pension plan. Employee
payments are made by payroll deduction. Provision is made for a full-time employee to have his
service time computed from the first day of continuous employment. The provision of the present
retirement system shall remain in effect with the following exception: The employer’s pension
contribution will be eleven and one-half percent (11.5%). The employee mandatory pension
contribution amount will be 1.0%.
The Pension Committee shall decide whether employees may take loans from their defined
contribution account.
Section 2.
The Employer agrees to pay the full premium cost to cover retired employees of
the bargaining unit with Life Insurance Benefits as follows:
Term Life Insurance Principle Sum/$10,000
ARTICLE 25 - WORK WEEK AND SCHEDULE
Section 1.
There will be a regular starting time announced and posted. Whenever the City or
any City Department has occasion to change such hours, fifteen (15) days prior notice of such
change shall be given to the Union. In the event of a temporary change due to an unforeseen
circumstance such notice shall not be required. Regular starting time for unit members shall be
7:00 a.m. Regular quitting time for unit members shall be 4:00 p.m.
Section 2.

Work Week:

a)

The regular work day shall be from 8:00 a.m. to 4:00 p.m.

b)

The on-call employee, in addition to performing his on-call duties as detailed in Article 27,
Section 2, shall be assigned to work from 7:30 a.m. to 4:30 p.m. on the Monday through
Friday of his on-call week. The employee so assigned shall receive up to one (1) hour
overtime per day to the extent the employee works from 7:30 to 8:00 a.m. and from 4:00
to 4:30 p.m.

c)

Beginning September 14, 2020 bargaining unit members who are not the on-call employee,
are expected to begin their work day fifteen (15) minutes prior to the general starting time
of Teamsters employees (currently this will be at 7:45 a.m.), but will only be paid for this
additional fifteen minutes to the extent the employee works the additional 15 minutes and
to the extent such work results in the employee working more than 8 hours including lunch
during that day. Such employees are not entitled to overtime pay for this additional 15
minutes on any day they do not work, even if they are utilizing leave time. The expectation
of this provision is that by arriving at work 15 minutes before the work day of Teamsters
employees, the work crews will be able to begin performing earlier than they have in the
past.

22

d)

If the on-call employee is unable to work any portion of the time between 7:30 to 8:00 a.m.
and 4:00 to 4:30 p.m. and another member of the bargaining unit replaces that employee,
the replacement employee will be paid time for any hours beyond that which they were
scheduled to work.

Section 3.
duty.

Employees shall receive a fifteen (15) minute rest period for each one-half day of

Section 4.
Except as described below, all employees shall be required to punch time cards
upon commencing and leaving work.
An employee who fails to punch in or out shall be disciplined under Article 8, Section 6, unless
the employee’s supervisor certifies that the employee was actually at work at the required time.
The requirement to punch in shall not apply in instances where the foreman, consistent with
Departmental rules, goes directly to the job site rather than to the DPW yard, or resolves the matter
from home.
Foremen, when dispatched from the Romulus Police Department will go directly to the job site to
confirm the problem. They will be paid from the time they are dispatched from the Police
Department until they punch out at the end of the shift. This will not affect the agreed call-in pay
as stipulated in Article 27, Section 1.
ARTICLE 26 - OVERTIME
Section 1.
All bargaining unit employees shall be paid one and one-half (1 1/2) times their rate
of pay after eight (8) hours worked in any twenty-four (24) hour period or any hours worked in
excess of forty (40) hours in a work week. Hours worked for purposes of this provision includes
all paid leave time.
Section 2.
Supervisory personnel shall not perform classification work which is recognized as
bargaining unit work except in cases of emergency, training or instruction of personnel, or which
would not result in the loss of overtime, layoffs and if bargaining unit personnel are not available
to perform said work, unless directed to by a supervisor.
Section 3.
The City reserves the right to require employees to work overtime. This
requirement will apply only after all employees have been asked to work the overtime except in
emergencies. An employee who regularly fails to respond to requests for overtime may be subject
to discipline consistent with just cause.
ARTICLE 27 - CALL BACK PAY
Section 1.
An employee receiving an emergency call from the Police Department or reporting
for call-back duty shall be assured two (2) hours work and pay at the rate of one and one-half
(1-1/2) times his/her hourly rate. He/she shall keep himself/herself available during the entire
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period for which he/she was paid and, if he/she is recalled within the two (2) hour period, it shall
not constitute a second call-in to which the assurance applies.
Section 2.
An employee on “stand-by/on-call” status shall receive Two Hundred Dollars
($200.00) stand-by pay per week in addition to his other wages and shall be available for
emergency call-in on a 24 hour per day basis for the entire week of stand-by/on-call status. Said
stand-by/on-call employee shall be responsible for closing the DPW building and yard on a daily
basis while his status for the week is “stand-by/on-call”.
Section 3.
Should an Employee work four (4) or more hours prior to the start of his or her
normal shift, the employee will be relieved from duty for the purpose of providing four (4) hours’
rest time. Any part of the rest time that coincides with the employee’s next normal work shift will
be compensated at straight time. As an example, if an Employee works from midnight to 5:00 a.m.
and would normally report to work at 8:00 a.m., he or she is not required to report to work until
9:00 a.m. In that example, an employee would receive straight time from 8:00 a.m. to 9:00 a.m.
Section 4.
At the City’s discretion, Employees hired before July 1, 2014, who live in the City
of Romulus may take home a City-owned vehicle. This vehicle may only be used to respond to
City business. Employees receiving permission to take a vehicle home shall be required to secure
and store the vehicle inside of a garage.
Section 5.
Employees must report to work within a reasonable time in an emergency, as
determined by the Director of Public Works, unless on an approved vacation, sick leave or they
have been consuming alcohol that day.
ARTICLE 28 - GENERAL
Section 1.
The Union shall have the right to examine time sheets and other records pertaining
to the computation of compensation of any employee whose pay is in dispute or any other records
of the Employer pertaining to a specific grievance, at reasonable times, at the discretion of the
Employer.
Section 2.
The Employer agrees that if any employee is required to wear any kind of uniform
as a condition of his continued employment, such uniform shall be furnished and maintained by
the Employer, free of charge to the employee, at the standard required by the Employer.
Section 3.
Suitable rain coats, hats, boots and safety equipment will be furnished by the
Employer at its discretion.
Section 4.
The Employer will furnish washrooms and lockers for the changing and storing of
clothing for the employees.
Section 5.
The Employer shall provide a bulletin board in the facility where employees
hereunder are employed for the posting of seniority and vacation lists for the use of the Union. All
notices posted have the signatures of the Union Business Representatives or the Department
Steward and shall be limited to notices of Union meetings and social affairs, notices of Union
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elections and results thereof and other official business, except political material, of the Local and
International. All other material may be removed from the board and appropriate discipline taken
as to violators.
Section 6.
When an employee is awarded a position in this bargaining unit by promotion, they
will be assisted in learning the job and evaluated by their Department Head or his/her designee
regularly during the probationary period with a copy of said evaluation being submitted to the
Personnel Department if they are not satisfactorily performing. Upon completion of the
probationary period, the Department Head will notify the Personnel Department if the employee
is qualified and awarded said position.
Section 7.
Vacancies occurring in any position in the bargaining unit that the Department
determines to fill shall be posted on the bulletin board of each department for not less than five (5)
days, and shall include the classification of the vacancy, the minimum qualifications and pay rate.
The successful bidder will be notified and the notice will be posted within five (5) days. All new
job classifications created after the execution of this Agreement shall be posted in conformity with
this Section.
Section 8.
The City shall notify the Union immediately when any classification not listed on
the wage schedule is established resulting from introduction of new types of equipment or for other
reasons and the Employer may establish a classification and rate structure for same. In the event
the Union within two (2) weeks thereafter, notifies the Employer in writing that it disagrees with
said rate, the matter shall be subject to negotiations between the parties, otherwise the rate shall be
effective as of the first date employees were assigned to the classification.
Section 9.
Vacancies will be filled according to seniority, if all other matters such as ability
and other qualifications are equal in the opinion of the Employer. Bids within the particular
Department involved will be given preference.
Section 10.
Law.

With regard to employment, residency shall be in accordance with Michigan State

Section 11. Miscellaneous: In this Agreement, any reference to his or him shall be read to
include all persons both male and female.
Section 12. It is the policy of the City that employees who are married shall not work in the
same department. Upon being married, the married employee shall contact the Personnel
Department and make arrangements for the appropriate transfer.
It is the policy of the City that blood relatives of the first degree (i.e., parent/child, brother/sister,
etc.,) shall not be in a position of supervising said relative; the City shall do all things necessary to
insure that an employee shall not suffer a loss in wages or benefits as a result of the implementation
of this policy.
Section 13. Extension Of Work Day: The Employer has the right to require an employee to
continue to work up to two (2) hours past the regular work day to complete unfinished job
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assignments without institution of the overtime seniority list. This is intended to cover unforeseen
extension of the regular work day.
ARTICLE 29 - DRUG AND ALCOHOL TESTING
Section 1. The City agrees to comply with any and all applicable state and federal laws and all
testing shall be conducted as detailed below or consistent with City policy.
Section 2. Any employee consuming while on the job, possessing while on the job or who tests
positive for alcoholic beverages or marijuana shall be given a Last Chance Agreement (see
Appendix D), if he/she enters into a rehabilitation program at the employee’s own cost. If he/she
refuses to sign and comply with the Last Chance Agreement or enter into and comply with the
rehabilitation program, the City shall be considered to have just cause for termination.
Any employee consuming, possessing or who tests positive for any other drug whose possession
or consumption is a felony shall be terminated. In that event, the City shall be considered to have
just cause for termination.
Any bargaining unit employee who discloses to the Human Resources Director that he/she has a
substance abuse problem, shall be given an unpaid leave of absence for rehabilitation purposes if
requested by the employee, provided that the disclosure is made before the employee is ordered to
take a drug or alcohol test.
Section 3. Bargaining unit employees whose classification requires a valid C.D.L. shall submit to
drug testing as required by law.
ARTICLE 30 - WATER LICENSE CERTIFICATION
Section 1. The parties recognize the need to have qualified trained individuals in the water
department working with knowledge of the current standards for the water main distribution
system maintenance and repair.
Section 2. Each employee who certifies under the State of Michigan requirements and maintains
the certification of each license shall receive compensation in the following manner:
(a)
(b)

S-5, S-4, S-3
S-2, S-1

Annual Stipend of $350
Annual Stipend of $500

An individual will be paid only for the highest-level license he or she maintains, and only S
Distribution Licenses shall be considered.
At the beginning of each fiscal year of employment with the City, the Department Head shall verify
with the State of Michigan the current certification holding of each employee. Those who qualify
will receive the stipend thereafter.
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ARTICLE 31 - DISCRIMINATION AND COERCION
Section 1.
Both parties agree that the provision of the Agreement shall be equally applied to
all employees without discrimination or coercion as to all protected classes pursuant to federal,
state or local law.
ARTICLE 32 - WHOLE AGREEMENT
Section 1.
No Agreement or understanding contrary to this Collective Bargaining Agreement,
nor any alteration, variation, waiver, or modification of any of the terms or conditions contained
herein shall be binding upon the parties hereto unless such agreement, understanding, alteration,
variation, waiver, or modification is executed in writing between the parties. It is further
understood and agreed that this contract constitutes the sole, only and entire agreement between
the parties hereto and cancels and supersedes any other agreement, understanding and
arrangements heretofore existing.
ARTICLE 33 - TERMINATION OF AGREEMENT
Section 1.
This Agreement shall be in full force and effect from July l, 2020 to June 30, 2024,
and shall continue in full force and effect from year to year thereafter unless written notice of
desire to cancel or terminate the Agreement is served by either party upon the other, at least sixty
(60) days prior to date of expiration.
ARTICLE 34 - STATUTORILY REQUIRED EMERGENCY MANAGER
Section 1.
This Agreement adopts by reference any terms and conditions imposed by the State
of Michigan, the Department of Treasury, Public Act 432 of 2012 or any other regulations or law
adopted by the State of Michigan.
The inclusion of this language or any language required under Section 15(7) of the Public
Employment Relations Act does not constitute an agreement by the Union to the substantive or
procedural content of this language. In addition, inclusion of the language does not constitute a
waiver of the Union’s right to raise Constitutional and/or other legal challenge (including
contractual or administrative challenges) to the validity of: (1) appointment of an Emergency
Manager; (2) P.A. 436 of 2012, as amended, (Local Fiscal Stability and Choice Act) (“the Act”);
or (3) any action of an Emergency Manager which acts to reject, modify or terminate the collective
bargaining agreement. This Section shall immediately become null and void if that Act is stayed,
reversed in a referendum, or ruled unconstitutional or reversed in a final decision by the Michigan
Supreme Court, Michigan Court of Appeals or a federal court.
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EXHIBIT “A”
WAGE SCHEDULE
EFFECTIVE JULY 1, 2020 TO JUNE 30, 2024
COUNCIL 25/AFSCME LOCAL 1917
DEPARTMENT OF PUBLIC WORKS MAINTENANCE SUPERVISORS

Rank
Start
After 1 Year of service
After 2 Years of service
After 3 Years of service
After 4 Years of service

$
$
$
$
$

AFSCME LOCAL 1917 (WAGE SCALE)
July 1,
July 1,
Current
2020
2021
4%
3%
60,189.29
$ 62,596.86
$ 64,474.77
60,641.32
$ 63,066.97
$ 64,958.98
61,093.35
$ 63,537.08
$ 65,443.20
61,545.38
$ 64,007.20
$ 65,927.41
61,997.44
$ 64,477.34
$ 66,411.66

Rank
Start
After 1 Year of service
After 2 Years of service
After 3 Years of service
After 4 Years of service

$
$
$
$
$

AFSCME LOCAL 1917 (HOURLY RATE)
July 1,
July 1,
Current
2020
2021
4%
3%
28.94
$
30.10
$
31.00
29.15
$
30.32
$
31.23
29.37
$
30.54
$
31.46
29.59
$
30.77
$
31.70
29.81
$
31.00
$
31.93
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$
$
$
$
$

$
$
$
$
$

July 1,
2022
2%
65,764.27
66,258.16
66,752.06
67,245.96
67,739.89

July 1,
2022
2%
31.62
31.85
32.09
32.33
32.57

$
$
$
$
$

$
$
$
$
$

July 1,
2023
2%
67,079.56
67,583.32
68,087.09
68,590.88
69,094.69

July 1,
2023
2%
32.25
32.49
32.73
32.98
33.22

EXHIBIT “B”
HEALTH INSURANCE, PRESCRIPTION, DENTAL AND VISION BENEFITS
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EXHIBIT “C”
LAST CHANCE AGREEMENT
WHEREAS, the above referenced individual was found guilty of violation of the drug and alcohol
policy described in the collective bargaining agreement between the City and AFSCME Council
25 on
, and;
WHEREAS, the Romulus Department of Public Works will conditionally reinstate
to the position of
, provided the employee is
found by medical examination to be capable of performing all duties of the classification as
determined by the Romulus Department of Public Works and subject to the following terms and
conditions being met and maintained;
NOW, THEREFORE, it is agreed that:
1.

The employee must sign an authorization for release of those records necessary for the City
to determine that the employee is complying with the rehabilitation program and can be
certified for reinstatement.

2.

The employee must complete a rehabilitation program as prescribed by the substance abuse
professional and/or an authorized rehabilitation source.

3.

The employee must pass a medical examination administered by a medical facility
designated by the City prior to being allowed to return to duty. The examination shall only
screen for drug use and physical impact of the prior drug usage.

4.

The employee may be allowed to use sick time and vacation time, in that order, and apply
for a medical leave of absence if required, while undergoing rehabilitation.
The rehabilitation program as prescribed by the substance abuse professional and/or an
authorized rehabilitation source shall be paid for by the employee, subject to the Cityprovided insurance program.

5.

Once authorized to return to duty, the employee must submit to a periodic urinalysis on a
timetable as may be determined by the Substance Abuse Provider, with a minimum of at
least six (6) times in the first twelve (12) months, and subsequent random testing in
accordance with the collective bargaining agreement between the City and AFSCME
Council 25. The alcohol and drug re- testing shall be paid for by the employee. The
employee may use City-provided health insurance if covered by that policy.

6.

The employee shall submit to controlled substance/alcohol testing at the discretion of the
City. If any such test shows a positive result for the presence of a controlled
substance/alcohol,
will be discharged from employment with the City
of Romulus, subject to review pursuant to the collective bargaining agreement of only the
discharge for a positive test result hereunder.
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7.

The employee will be credited with seniority, for promotional purposes, for time separated
from the Department of Public Works between and the date of return to duty. No other
wage or benefit is due or owing, and waives any claim thereto.

8.

The Union shall withdraw with prejudice the Grievance #__________ (agrees not to file a
grievance) and shall release and discharge the City from any and all claims relating thereto.
The City shall release and discharge AFSCME Council 25 (“the Union”) and
from any and all claims relating thereto.
shall release and
discharge the Union and the employer from any and all claims relating to Grievance
#_______ (not filing a grievance), including but not limited to the processing and
arbitration of this grievance. Further,
releases the City and Union
from all liability and claims he/she may have had or now has with respect to his/her
employment with the City of Romulus whether such claims or liability arise under Federal
or State statute, constitutional provisions, principles of common law, or under the collective
bargaining agreement between the City of Romulus and the Union.

9.

All parties have had the opportunity to consult legal counsel and have carefully and
completely read and understood all the terms of this settlement agreement. This settlement
agreement is freely and voluntarily entered into by all parties without any duress or
coercion.

10.

The parties agree that this agreement is entered into as a full and final settlement of the
above referenced matter, and is to have no precedential value. Furthermore, the actions
taken by the parties in settling this matter are not meant to establish a practice or right to
be utilized in any other grievance, claim or litigation.

11.

The employee and Union have the right to grieve and submit to arbitration the question
whether the employee violated any of the terms of this Last Chance Agreement. In the
event that the arbitrator finds that the employee violated the terms of this Last Chance
Agreement, the arbitrator shall have no authority to modify the penalty imposed by the
City.

12.

This last chance agreement is for
Last Chance Agreement.

13.

This Last Chance Agreement shall expire five (5) years after its effective date.

Dated this ______ day of

only. This is a non-precedent setting

, 20___.

Employee

37

Department of Public Works Superintendent

Union Representative

Human Resources Manager
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