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ARTICLE 1
PURPOSE
1.1: It is the intent and purpose of this contract between the City of Romulus and the Police
Officers Association of Michigan to promote and insure a spirit of confidence and
cooperation, to set forth the general policy of the City on personnel and procedures, to
establish uniform and equitable rates of pay and hours of work and other terms and conditions
of employment both economic and non-economic, and to provide a method of redress of any
grievance.
ARTICLE 2
DEFINITIONS

2.1: When the term “City” is used, it shall mean the City of Romulus, County of Wayne,
State of Michigan and its duly elected or appointed representatives. “Employees” shall mean
Patrol Officers, Corporals and Dispatchers below the rank of Sergeant employed by the City
of Romulus Police Department.
2.2: “Corporals” are considered as “Police Officers” as referenced within this contract. The
designation of “Corporal” is considered solely as a recognition of ten (10) years of police
service, whether at the City of Romulus or other law enforcement agency. A “Corporal” will
not be considered a supervisor and will receive no pay or benefit upgrade from the rank of
“Patrol Officer”.
2.3:

“Police Officers” shall mean Corporals and Patrol Officers.
ARTICLE 3
RECOGNITION

3.1: The City recognizes the Police Officers Association of Michigan (POAM) as the sole
representative of its unit members covered by this agreement for the purpose of collective
bargaining with respect to wages, hours, working conditions and other conditions of
employment. It shall be the joint concern of the City and the POAM, that no discrimination
will be exercised against any employee because of any individual bias, race, creed, or
organizational activity or membership in any specific group. The provisions of this agreement
shall apply to all Patrol Officers, Corporals and Dispatchers below the rank of Sergeant in the
Police Department.
3.2: Membership in the Union is not compulsory. All employees in the classifications
covered by the Union have the right to join or not to join, to maintain or to drop their
membership in the Union as they see fit. Neither party to this agreement shall exert any
pressure on or discriminate against any employee with regard to such matters.
3.3: The Romulus Police Officers Association, affiliated with the Police Officers
Association of Michigan, authorize the President and/or the members of the executive board
as representatives of the Union for the purpose of grievance discussion and the representation
of members when necessary in order to apply the other articles of this agreement.
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ARTICLE 4
STRIKES
4.1: Adequate procedure has herein been provided by this agreement and by Public Act 379 for
the settlement of any grievances, disputes, impasses which may arise between any one or more
employees in the bargaining unit covered by this agreement or the Union’s members,
representatives, officers or committees and the Employer.
4.2: Accordingly, it is agreed that neither the Association nor its members, officers,
representatives or committees will cause, call, engage in, encourage or condone, and the officers
of the Association will take affirmative action to preclude or terminate any slowdown or strikes
against, including but not limited to, any concerted refusal to work, or any concerted absenteeism
from work.
4.3: The Employer shall have the right to discipline or discharge any employee for violation of
the provisions of this article (with recourse to the arbitration provisions of this agreement only as
to the question of a violation of this provision and not as to the severity of the discipline).
ARTICLE 5
DEDUCTION AUTHORIZATION FOR DUES/FEES DEDUCTION
5.1: A bargaining unit employee may sign an authorization for deduction of dues/fees for
membership in the Union. The authorization for deduction of dues/fees may be revoked by the
bargaining unit member upon written notice to the Employer, with copy to the Union.
5.2: The amount of dues/fees shall be designated by written notice from the Union to the
Employer. If there is a change in the amount of dues/fees, such change shall become effective the
month following transmittal of the written notice to the Employer. The Employer shall deduct the
dues/fees once each month from the pay of the employees that have authorized such deductions.
5.3: Deduction of dues/fees shall be remitted to the Union at 27056 Joy Road, Redford, MI
48239-1949. In the event a refund is due an employee for any sums deducted from wages and paid
to the Union, it shall be the responsibility of such employee to obtain the appropriate refund from
the Union.
5.4: If an authorized deduction for an employee is not made, the Employer shall make the
deduction from the employee’s next pay after the error has been called to the Employer’s attention
by the employee or Union.
5.5: The Union will protect, save harmless and indemnify the Employer from any and all
claims, demands, suits and other forms of liability by reason of action taken by the Employer for
the purpose of complying with this article of the agreement.
5.6: Unless otherwise provided in this article, all matters pertaining to a bargaining unit
employee establishing or reestablishing membership in the Union, including requirements
established by the Union for providing paid services to non-union bargaining unit employees, shall
be governed by the internal conditions mandated by the Union pursuant to its authority under
section 10 (2) of the Public Employment Relations Act.
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ARTICLE 6
SPECIAL CONFERENCE
6.1: A special conference shall be a meeting or session wherein both parties meet to discuss
important matters.
6.2: Special conferences on important matters shall be arranged between the Association
President and the Chief of Police or his designated representative upon request of either party.
Each party shall have at least two individuals present at said conference. Arrangements shall be
made in writing twenty-four (24) hours in advance, whenever possible. An agenda of the matters
to be taken up shall be presented in writing at the time the conference is requested. Matters taken
up at the special conference shall be confined to those matters listed on the agenda.
ARTICLE 7
REDUCTION IN WORK FORCE (LAYOFFS)
7.1: When there is a pending reduction in the workforce within the bargaining unit, the City
shall immediately give notice to the Union as soon as there is any strong likelihood of said
reduction in the workforce, and will give at least two (2) weeks’ notice before actual reduction in
workforce to the affected employees.
7.2:
In the event of a reduction of the workforce in the Police Department, it shall be made
among all employees in the same classification, according to length of service; except that parttime dispatchers shall be laid off before a full-time dispatcher, regardless of seniority.
7.3: Subject to Section 7.2, the employees with the least amount of service shall be the first laid
off and the last to be recalled. In the event of recall, the employee shall respond within seven (7)
calendar days of notice of recall of his/her intention to return to the City and shall return to duty
within fourteen (14) calendar days after his/her response.
7.4: A non-probationary employee with less than ten (10) years of seniority will have recall
rights for up to two (2) years subject to his/her ability to perform the job. An employee who has
more than ten (10) years of seniority will have recall rights for up to ten (10) years after his/her
layoff, subject to his/her ability to perform the job.
ARTICLE 8
SENIORITY
8.1: An employee, who is a certified officer at time of hire, is on probation for the first twelve
(12) months of employment. An employee who is not a certified officer at the time of hire is on
probation for the first fifteen (15) months of employment.
8.2: During the employee’s probationary period, that employee may be terminated at the sole
discretion of the Department with or without cause. This termination will not be subject to the
grievance procedure. Probationary Patrol Officers shall participate in the FTO program and must
successfully complete all the elements of the sixteen (16) week program before being confirmed.
After completion of the FTO program, probationary officers will be evaluated every month for the
balance of the probationary period and upon successful completion of the full twelve (12), or
fifteen (15), month period shall be credited with all seniority.
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8.3: Seniority shall be determined by the employee’s length of service in the Department and,
if necessary, Section 8.4. The seniority list accepted by the City and the Union as of January 18,
2007 will serve as the base line for developing future seniority lists.
8.4: All employees who are hired that have the same hire date will have their respective,
objective testing process scores used to determine the seniority of said employees.
8.5:

Seniority for part-time dispatchers shall be listed separately from full-time dispatchers.

Should a part-time dispatcher be hired as a full-time dispatcher, the seniority earned as a part- time
dispatcher shall be converted, on a pro-rated basis, to seniority of a full-time dispatcher. In that
event, the dispatcher’s seniority for part-time service shall be recalculated, based on hours actually
worked. Paid time off, such as vacation or sick leave, shall not be included in “hours actually
worked”. The recalculation shall be based upon hours actually worked as a part-time dispatcher
and a 2,080-hour work year.
8.6: An up-to-date seniority list of names and length of service dates shall be furnished to the
Association.
8.7:
Subject to Section 7.4, an employee shall forfeit seniority rights only for the following
reasons:
A.

Resignation

B.

Dismissal and not reinstated

C.

Retirement.

D.

The employee is unable to return from a medical leave of absence after
twenty-four (24) months.
In the event that an employee on an approved duty-related disability
retirement is determined by MERS through its established procedure to be
able to return to work, then the employee shall be granted departmental
seniority as if he had actually worked the entire period of the disability. The
employee shall not receive “credited service”, as defined by MERS, for the
period he was receiving a duty disability retirement.

8.8: Employees who are promoted out of the bargaining unit shall have their bargaining unit
seniority frozen after one hundred and eighty (180) calendar days of promotion or transfer to a
position outside of the bargaining unit.
Employees of the Department who are demoted by the City shall not have deducted any seniority
which was otherwise lost as a result of his or her transfer or promotion with the following
limitations:
A.

Total departmental seniority shall not be used for vacation selection, job
assignment or shift selection.
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B.

Total departmental seniority shall be used for layoffs and recall to his or her
former classification outside the bargaining unit.
ARTICLE 9
MANAGEMENT RIGHTS

9.1: The Employer shall have and possess the exclusive right to manage all functions of all
its agencies, departments and offices, including but not limited to: the direction of staff, the
full and exclusive right to hire, promote, demote, discharge and discipline employees for
cause; to promulgate rules and regulations governing the conduct of the employees and to
require their observance; to make temporary job assignments necessary to ensure the efficient
performance of work; to control the use of vacations so as not to jeopardize the functions of
the Employer; to establish and direct the locations and methods of work, job assignments,
work schedules and job descriptions; to maintain order and efficiency to determine the length
of the work week; to direct the reduction of the workforce for efficiency purposes; to control,
direct and supervise all equipment subject to the terms of this agreement.
ARTICLE 10
SUBCONTRACTING
10.1: The parties recognize the responsibility of the City to provide services to its citizens
in the most professional and economical fashion and recognize that in appropriate cases
outside contractors may be employed to perform such services. Prior to the use of any outside
contractors, the City will discuss its intentions with the Union. In no event shall any employee
who customarily performs the work in question be laid off or transferred as a direct result of
work being performed by any outside contractor.
ARTICLE 11
OUTSIDE EMPLOYMENT
11.1: In order to work off-duty an employee must notify the Chief of Police in writing. The
written notification must include the location, type of work, hours of work, name of employer
and any other pertinent information. Departmental uniforms or equipment shall not be worn
or used during outside employment.
11.2: Employees will not be allowed to work while off-duty in any occupation that is
connected to or related to law enforcement. Prohibited jobs include, but are not restricted to,
serving civil papers, court officer duties, security guards, private investigations, accident
investigations, bouncers, and bartenders.
11.3: The restrictions in Section 11.2 do not include Romulus School District activities.
11.4: Any court time required because of outside employment will not be compensated by
the Romulus Police Department.
11.5: Employees will not work in excess of twenty (20) hours per week while performing
outside employment. Employees must also be able to be contacted in case of an emergency.
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If the outside employment interferes with the employee’s job performance with the Romulus
Police Department, the Chief of Police may terminate the privilege of outside employment.
11.6: Upon ending his or her outside employment the officer must notify the Chief of Police
in writing within seventy-two (72) hours.
ARTICLE 12
DISCIPLINE PROCEDURE AND MEMBER’S RIGHTS
12.1: The Romulus Police Department will follow progressive disciplinary action including
oral reprimand, written reprimand, suspension and removal from service. The tenure of an
employee with the Romulus Police Department shall be kept only with good behavior and
efficient service. Disciplinary action may be imposed upon any employee for failure to fulfill
the employee’s job responsibilities or for conduct deemed, after review, to be improper. In
keeping with progressive discipline, with just cause, an employee may be removed from
service, suspended without pay or discharged for violating the Department’s policy, rules and
procedures. The parties recognize that the concept of progressive discipline does not require
starting a new progression of discipline based on each unique offense, meaning an employee may
receive a harsher discipline for additional offenses regardless of the relationship between the
character of the offenses.
12.2: In any case where employee disciplinary action is necessary, the following disciplinary
options are available to the Department:
A:

Oral reprimand. An oral reprimand shall be placed in the member’s personnel file, and is
not grievable. The member may file a written response to the reprimand to be placed in
the member’s personnel file.

B:

Written reprimand. A written reprimand may be appealed to the Chief of Police. If
the member is not satisfied with the Chief’s or his designee’s answer, the member may
file a written response to the reprimand to be placed in the member’s personnel file.
A written reprimand may be grieved by the member, but may not be appealed to
arbitration. However, in the event the reprimand is used to support future discipline, the
union reserves the right to argue the merits of the previously issued written reprimand in
an arbitration regarding the future discipline if the City is using that written reprimand to
support its position.

C:

Suspension or Discharge. Prior to issuing a suspension or discharge, the Department
will, upon notice to the member, conduct a hearing. The Chief of Police or his
designee’s decision will be transmitted in writing to the employee and the Association
President within ten (10) working days of the completion of the hearing.

D:

An employee must be notified of discipline taken by the Chief of Police or his designee
within ninety (90) calendar days after the Chief of Police has knowledge of the events
which caused the discipline to arise.

12.3: Employees and the Association President shall be given a copy of all disciplinary action.

6

SIGNATURE COPY

12.4: An employee who is charged with a felony, or a misdemeanor with strong evidence of
serious, malicious, criminal intent or dishonesty, may be suspended by the Chief of Police
without pay until such time that the case is complete and a decision on discipline is rendered
at a hearing. An employee may receive back pay if the employee is later found not guilty of
the crime. The employee may still face departmental charges regarding the incident. Nothing
in this provision prevents the City from taking action prior to resolution of the criminal matter.
12.5: There will be no suspensions in excess of thirty (30) calendar days. Any suspension
longer than thirty (30) calendar days will be considered a discharge.
At the employee’s request to avoid the employee going into an unpaid status, the Chief of Police
may allow an employee to work the suspension days and forfeit vacation or personal days in lieu
of a like number of unpaid suspension days. For example, an employee who is issued a five (5)
work day suspension, may be granted the right to continue working and forfeit five (5) vacation or
personal days from the employee’s bank.
12.6: All cases of discipline may be processed as a grievance, beginning with step four (4)
of the Grievance Procedure except as referred to in section 12.2 A and B.
12.7: When twenty-four (24) months of satisfactory service have been completed from the
last disciplinary action taken by the employer, all reprimands appearing in the records may
not be used against the employee for future disciplinary action, unless they are of a like-nature,
in which case the prior reprimand can be used up to five (5) years. All reprimands shall be
removed after five (5) years. The language agreed to in the 2018 - 2023 agreement applies
only to discipline that occurs after July 22, 2019.
When five (5) years of satisfactory service have been completed from the last disciplinary
action taken by the employer, all suspensions of ten (10) work days or less, unless they are of
a similar and specific nature, may not be used against the employee for future disciplinary
action.
12.8: The Department shall give an employee at least five (5) working days’ notice with a
copy to the Association of any disciplinary matter scheduled to be heard at a hearing.
12.9: An Association Officer, Association legal counsel, or both shall have the right to be
present at all disciplinary hearings at the request of the member.
12.10: Throughout all disciplinary hearings, each employee shall be presumed to be innocent
and that presumption remains unless the Department overcomes it by the preponderance of
the evidence.
12.11: Whenever an employee is under investigation or subjected to interview by a supervisor
and/or Chief of Police for any reason which could lead to disciplinary action, dismissal or
criminal actions or charges, such investigation or interview shall be conducted under the
following conditions:
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A:

The interview shall be conducted at a reasonable hour, preferably at a time when the
employee is on duty, unless the seriousness of the investigation is of such a degree that
an immediate interview is required.

B:

No interview shall begin until the employee has been notified that he or she has a right
to have an officer of the Association present.

12.12: If any employee is ordered to make an oral statement regarding alleged criminal
conduct, the employee shall comply subject to the receipt of Miranda or Garrity warnings and
shall be given a reasonable time to act in accordance with such rights.
12.13: After an employee is ordered to make any written statement in response to any alleged
misconduct on his or her part, he or she shall have twenty-four (24) hours from the time of
the order to comply.
12.14: Any employee may be temporarily suspended with pay from duty by any superior
officer in order to insure the good order and efficiency of the Department. The suspension
may be continued without pay upon a hearing. Such suspensions without pay will be effective
the date of the hearing.
12.15: All suspended employees shall immediately surrender their badges, service weapons
and departmental identification and shall not be empowered as Police Officers.
12.16: Any claims for back wages as a result of reinstatement from a suspension or discharge
shall be limited to the amount of wages that the employee otherwise would have earned less
any compensation for personal services they may have received during the period of
suspension. All unemployment compensation collected during suspension or discharge shall
be paid back to the source of the compensation.
12.17: Any employee who is accused of violating any criminal, City, State or Federal law
shall be entitled to his/her full rights under the State and Federal Constitutions without being
disciplined for exercising such rights unless specifically addressed in this agreement.
12.18: This article does not apply to employees who are on probationary status.
12.19: Polygraphs will not be required of members of this bargaining unit regarding
departmental investigations.
ARTICLE 13
PRIVILEGES OF OFFICERS
13.1: The Department will grant a necessary and reasonable amount of time off, during
working hours, and with regular pay, for lost time to Association officers who must necessarily
be present for direct participation in the grievance adjustments and special conferences with
the Department. Such persons must receive permission from the Chief of Police or next in
command to leave their workstations and must report promptly when their part in the
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grievance adjustment or special conference has been completed. This privilege shall not
interfere with vital police services.
13.2: If an employee attends any meeting involving any step of the grievance procedure or
special conference during a time period when he or she is not scheduled to work, the employee
will not be paid for attending such grievance meeting or special conference, unless required
to attend by the Employer.
ARTICLE 14
GRIEVANCE PROCEDURE
14.1: A grievance under this agreement is a written dispute, claim or complaint arising under
and during the term of this agreement and filed by an employee in the bargaining unit.
Grievances are limited to matters of interpretation or application of express provisions of this
agreement. The parties, recognizing that an orderly grievance procedure is necessary, agree
that each step must be adhered to as set forth herein or the grievance is forfeited.
14.2: All grievances must be filed in writing within fifteen (15) calendar days of the event
giving rise to the grievance, or if the employee is off on any type of leave days permitted by
this contract, then the grievance must be filed in writing within fifteen (15) calendar days of
his or her return to work, otherwise the right to file a grievance is forfeited and no grievance
shall be deemed to exist.
STEP 1: Any employee having a complaint may first take up the matter with his or her
immediate supervisor, with or without the presence of his or her representative. The parties
shall discuss the complaint in a friendly manner and shall make every effort to reach a
satisfactory settlement at this point. If no satisfactory answer or disposition is received,
the complaint shall be processed as follows.
STEP 2: The employee and/or his or her representative shall reduce the matter to written
form stating all facts in detail including the article and section of the contract claimed to
have been violated and submit same to the Chief of Police’s designee. The designee shall
within fifteen (15) calendar days record his disposition in detail on all copies of the
grievance form, returning them to the grievant or his or her representative.
STEP 3: Failing to resolve the grievance in the second step, the union representative shall
within fifteen (15) calendar days of receipt of the supervisor’s disposition, take up the
matter with the Chief of Police. The Chief of Police or his designated representative shall
within fifteen (15) calendar days of receipt of the grievance, record his disposition on all
copies of the grievance form and return two copies to the union representative. If the matter
is not satisfactorily settled or adjusted in this step, the representative shall then process the
grievance as provided in step 4.
STEP 4: Failing to resolve the issue in the third step the Union shall within fifteen (15)
calendar days of the Chief’s disposition contact the Human Resources Director. A meeting
will be scheduled at a mutually agreeable time, which time shall not exceed fifteen (15)
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calendar days from the time the Union contacts the City unless a longer time is mutually
agreed upon. A written response will be provided by the City within fifteen (15) calendar
days after the meeting date.
STEP 5: If the grievance is not satisfactorily adjusted in step 4, either party may, within
fifteen (15) calendar days of receipt of the step 4 answer, request arbitration in writing and
the other party shall be obligated to proceed with arbitration according to the rules of the
Federal Mediation and Conciliation Service (FMCS) or the American Arbitration
Association (AAA). The parties shall attempt to agree upon an impartial arbitrator. If they
cannot so agree within fifteen (15) calendar days of the request for arbitration, the party
requesting the arbitration shall promptly thereafter file a demand for arbitration with FMCS
or AAA. The arbitrator shall have the authority and jurisdiction to determine the facts and
the propriety of the interpretation and/or application of the collective bargaining agreement
in regard to the grievance in question. His determination shall be final and binding on the
parties and affected employee. The costs of the arbitrator shall be divided equally between
the parties.
A:

Any grievance not appealed within the time limits from one step of the grievance procedure
to the next will be considered settled on the previous decision.

B:

Any grievance not answered by management within the time limits shall automatically be
moved up to the next step.

C:

When more than one employee has been aggrieved as a result of some action taken by
management, the President or his designee may file said grievance and follow all steps of
the grievance procedure on behalf of the aggrieved employees or the entire union.

D:

Any of the steps of the grievance procedure may be waived by the agreement of the Chief
of Police and the President of the union or the aggrieved employee.

14.3: Any and all grievances resolved at any step of the grievance procedure as contained in this
agreement shall be final and binding on the City, the Union, and any and all unit employees
involved in the particular grievance.
ARTICLE 15
AUTHORITY OF ARBITRATOR
15.1: The arbitrator shall limit his decision strictly to the interpretation, application or
enforcement of the specific articles and sections of this agreement, and he/she shall be without
power or authority to make any decisions:
A:

Contrary to, or inconsistent with or modifying or varying in any way, the terms of this
agreement or of applicable law or rules or regulations having the force and effect of law.
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B:

Limiting or interfering in any way with the powers, duties or responsibilities of the City
under its charter, applicable law, and rules and regulations having the force and effect of
law.

C:

Changing, altering, or modifying any practice, policy, or rule presently or in the future
established by the City as long as such practice, policy or rule does not conflict with this
agreement.

D:

Concerning the establishment of wage scales, rates on new or changed jobs, or change in
any wage rate.

E:

Providing agreement for the parties in those cases, whereby their contract, they may have
agreed that further negotiations should occur to cover the matters in dispute.

F:

Granting any right or relief for any period of time whatsoever prior to the effective date of
this agreement or subsequent to the date upon which this agreement shall terminate.
ARTICLE 16
OVERTIME

16.1: All time worked over eight (8) hours in any one eight (8) hour scheduled day or over forty
(40) hours in any work week, shall be recorded as overtime and paid at one and one-half (l-1/2)
times of his or her normal rate of pay. All overtime shall be approved in advance by the immediate
supervisor.
16.2: The Department will make an effort to schedule necessary training in the closest proximity
of the Department whenever possible. However, it is understood that this is not always possible.
A:

If travel time exceeds one (1) hour per day, the employee will be compensated with one
hour of travel time, paid at the overtime rate of pay. This payment is the maximum amount
to be paid regardless of the total travel time.

B:

If the training is a multiple day seminar, in excess of seventy-five (75) miles from the City,
the Department will provide accommodations. If an officer declines the accommodations,
and wishes to drive back and forth, the officer must notify the Department in advance of
the training date. The officer will receive the one-hour (1) travel time payment for each
day traveled. If the accommodations are used by the officer, no travel time will be paid.

C:

All overtime can be taken in compensatory time in lieu of cash, at the request of the
employee, and agreement of the supervisor, pursuant to the Fair Labor Standards Act.
Compensatory time will be earned at the time and one-half rate, and may be accumulated
up to a maximum of sixty (60) hours. Employees will be paid in cash for any overtime
hours worked that would cause the employee to exceed sixty (60) hours of compensatory
time.
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All requests for Compensatory time must be made in writing, on a form provided by the
Department and must be turned into the employee’s shift commander. If the shift
commander agrees to allow Compensatory time, such agreement will be provided to the
employee in writing.
Requests to redeem Compensatory time should be granted by the supervisor as long as the
request does not unduly disrupt the operations of the Department.
Compensatory time will be paid out at the then current overtime rate upon separation from
employment or upon transfer to a new department.
ARTICLE 17
COURT TIME
17.1: Any employees scheduled or subpoenaed for court during non-working hours shall be
guaranteed a minimum of four (4) hours court time at a rate of one and one-half (1-1/2) times the
employee’s normal rate of pay.
Subpoena pay shall be turned over to the City.
17.2: Any employees scheduled or subpoenaed for court more than one (1) hour prior to his or
her regularly scheduled shift shall receive the minimum court time regardless of the amount of
time actually spent in court. If an employee stays longer than the minimum time, the employee
shall receive all hours actually worked.
17.3: In the event an employee is scheduled or subpoenaed for court after an employee’s
regularly scheduled shift, and such and appearance is contiguous with the employee’s shift, the
employee will receive overtime only for the actual amount of time spent for court duties.
17.4: Pass days or shifts will not be changed to avoid paying court time. Pass days may be
changed by mutual agreement between the Department and the employee.
ARTICLE 18
RECALL PAY
18.1: Employees are entitled to recall pay at a time and one-half (1-1/2) rate if recalled to duty
after completing their shift and before their next tour of duty. A minimum of four (4) hours shall
be paid for any recall to duty unless connected to a shift. Management may require the recalled
employee to work the full four (4) hours.
18.2: Uniformed patrol dispatchers will be allowed to begin their shifts at 6:30 A.M. and 10:30
P.M. In return, for training starting at 7:00 A.M., 3:00 P.M. and 11:00 P.M. training will be a
continuation of their shift. If training begins ½ hour after a shift ends, no recall pay will be paid,
only hold over pay will be paid.
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ARTICLE 19
PERSONAL BUSINESS DAYS
19.1: Each employee shall be granted three (3) personal business days on their anniversary date.
Personal business days must be approved by the employee’s immediate supervisor and shall be
non-cumulative. Personal business days may be used in four (4) hour blocks.
A:

Two (2) employees are allowed to be off on any one (1) shift at any one (1) time on any
combination of personal business, vacation or holiday time.

19.2: Advanced notice of twenty-four (24) hours shall be given to the immediate supervisor
unless emergency otherwise indicates.
ARTICLE 20
SICK LEAVE
20.1: Sick leave shall not be considered a privilege, which an employee may use at his or her
discretion, but shall be allowed only in case of actual sickness or disability of the employee, or
because of illness in his or her immediate family. Sick leave may also be used to meet dental
appointments, or to take physical examinations or other sickness prevention measures, provided
that the employee receives advanced approval from his or her shift commander.
A:

As of July 1st of each contract year, each employee shall receive ninety-six (96) hours
credited sick time.

B:

At the end of each contract year, an employee may elect to carry over all of his/her sick
time, or fifty percent (50%), and not receive the payoff as long as written notification is
received in the Chief of Police’s office by June 30 of that contract year. At the end of the
Contract, all sick leave must be paid off at a rate of one hundred (100%) percent their then
hourly rate. Employees who leave employment with the City for any reason prior to
completion of their probationary period are not entitled to any sick leave payout.

C:

At the expiration of this contract, employees may elect to carry their remaining sick time
earned during this agreement forward and placed into a Long Term Disability (LTD) sick
leave bank. An employee may utilize this bank to supplement payment when receiving an
LTD payment, up to a maximum of one hundred percent (100%) of his/her base wages, or
to qualify for long-term disability benefits or as provided for below.

D:

1:

The LTD sick leave bank can only total one hundred (100) days and no more.

2:

The LTD sick leave bank will be paid off at the rate of fifty percent (50%) of the
employee’s then hourly rate of pay upon retirement or receiving a duty disability
retirement and under no other circumstances.

The Chief of Police shall provide the rules and procedures employees must follow in using
sick leave.

13

SIGNATURE COPY

20.2: NON-DUTY DISABILITY: The City agrees to provide a long-term disability income
plan, which will provide the following benefits:
A:

After thirty (30) calendar days of an illness or injury, a qualified employee shall receive
benefits equal to eighty-five (85%) percent of his or her hourly rate of pay for the first
twenty-four (24) months without a maximum and then sixty-seven (67%) percent thereafter
up to a maximum of Three Thousand Dollars ($3,000) per month. After ten (10)
consecutive work days of sick leave use, an employee may elect to use his/her sick leave
in his/her reserve sick leave bank to qualify for this benefit.

B:

For eligible employees, payments from the City for the differential between eighty-five
percent (85%) of pay and the amount covered by the disability insurance carrier will begin
at the next full pay period after thirty-one (31) calendar days from the original disability,
if the employee has filed a proper application within seven (7) calendar days after the
disability begins. Eligible employees may retain the checks issued by the long-term
disability insurance carrier and are not required to tum those checks over to the City.

C:

Eligible employees shall receive disability income replacement benefits as provided in
the current carrier’s insurance contract. The maximum benefit is to the employee’s
age 65. If an insurance product is not available to meet the benefit levels described in
this Section, the City and Union shall meet to discuss alternatives.

D:

The City shall not pay nor will the employee earn the following benefits during the
time an employee is receiving long-term disability benefits:

E:

1:

vacation leave;

2:

personal business leave;

3:

unemployment compensation;

4:

worker’s compensation;

5:

employer’s contribution to the pension plan;

6:

sick leave - after the employee is absent from work for one (1) consecutive year;
or

7:

holiday pay.

After the LTD disability carrier has approved the employee to receive long-term
disability benefits, the City shall then pay the premiums for the employee’s medical
insurance then in effect, as long as the employee maintains the same employee
contribution to health insurance as if they were actively working, for a period of one
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(1) year. If it is not possible for the City to continue the employee on the City’s health
insurance plan, the City will pay the full cost of COBRA for that one-year period.

F:

The benefit shall be offset against any statutory benefits the employee may receive
including the reimbursement to the City of any judgment or settlement the employee
may receive which is associated with his or her disabling injury or illness. This
provision shall remain even if the employee is no longer an employee of the City.

20.3: DUTY DISABILITY RETIREMENT: Employees who are receiving Worker’s
Compensation Benefits as provided for in Article 27 shall receive benefits as therein provided.
Effective for injuries and illnesses arising after the execution of the 2006-2010 collective
bargaining agreement, employees who the City determines are totally and permanently
disabled as a result of a duty connected injury and are unable to perform any work for the
Police Department shall receive the following long-term payments and benefits:
A:

When combined with workers’ compensation or MERS duty disability pension, the
retiree shall receive full pay and contractual fringe benefits for the first year from the
date of the injury or illness. After the first (1st) anniversary of the injury or illness,
when combined with workers’ compensation or MERS duty disability pension, the
retiree shall receive eighty-five percent (85%) of the retiree’s wages as of the date of
his/her disabling injury or illness for the next two (2) years from the date of the injury
or illness. The supplemental payment is then reduced to eighty percent (80%) on the
fourth (4th) anniversary of the injury or illness. The supplemental payment will stop
upon the retiree reaching age of eligibility for full Social Security benefits.

B:

Retirees who earn wages in other employment in excess of one hundred percent
(100%) of their annual wage rate at the time they receive a duty disability retirement
shall have their supplemental payment reduced dollar for dollar effective March 1 st
each year on a prorated monthly/annual basis. Employees who receive a disability
retirement from MERS shall submit their tax returns to the City March 1 each year.

C:

If the retiree redeems his/her workers’ compensation benefit for a lump sum payment,
then all supplemental payments described in sub-Section A and all contractual fringe
benefits, except hospitalization/medical benefits, shall stop.

D:

Retirees receiving MERS duty disability pension payments shall not receive any
benefits as provided for under the terms of this agreement except for the medical
benefits described in Sections A and E and the contractual fringe benefits for the first
year described in Section A.

E:

Retirees who are in receipt of MERS duty disability pension shall receive
hospitalization/medical insurance benefits in the same manner and under the same
conditions as an employee who receives a regular retirement.
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ARTICLE 21
WORK SCHEDULING
21.l: All employees will work a forty (40) hour week. Employees will work five (5), eight
(8) hour days and have two (2) consecutive pass days continuing the current practice as
defined below.
A:

Police Officers and Dispatchers assigned to patrol shall bid for available shifts
according to seniority. Bids will take place every three (3) months resulting in a work
schedule posted one (1) month prior to the time period bid for.

B:

The initial bid for pass days will be by seniority. Each Saturday or Sunday bid for will
result in one (1) point charged to that employee’s pass day bidding record. Subsequent
pass day bids will be bid from the lowest point total to the highest point total with tics
broken by seniority. Points will continue to accrue until the last day of each contract
at which time the totals will be set back to zero.
Employees transferring to patrol from a bureau, entering the system for the first time,
or re-entering the system from LTD, will enter the system at the average of all total
points.

C:

One (1) officer who is working the day shift will begin his/her tour of duty one (1)
hour later than the normal starting time. One (1) officer who is working the afternoon
shift will begin his/her tour of duty one (1) hour earlier than the normal starting time
and one (1) officer who is working the afternoon shift will begin his/her tour of duty
one (1) hour later than the normal starting time. These starting times will be bid for
by seniority. If no one bids for the different starting times, the junior employee on the
shift will be assigned.
Any or all of these shifts listed above may be terminated at the discretion of the Chief
of Police. Affected officers will then continue on the normal shift times.

D:

Officers that are on probation shall not be afforded the opportunity to bid for a shift, or
pass days, but will have their shift and pass days assigned by the Chief of Police or his
designee.

E:

Officers assigned to non-patrol positions such as traffic, juvenile, D.A.R.E., I.S.B., D.E.A.
etc. may have their schedules and shifts adjusted by their supervisors according to the needs
of the Department. Officers will receive reasonable notice of the change in schedules
and/or shifts.

F:

The Association President will be deemed as having top seniority for the purpose of shift
bids only.

21.2: Every effort will be made by management to transfer employees back to patrol from the
other bureau assignments at the beginning of a three (3) month bid period. If transfers are
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impossible, or impractical, to make at the beginning of a bid period, then the City will assign the
employee’s shift and pass days for the first partial bid period.
21.3: Pass days and shifts may be changed by the Department to facilitate employees attending
schools and training sessions. Employees are entitled to two (2) weeks notice of the change. This
applies to schools and training sessions deemed necessary by the Department within an area using
Battle Creek, Lansing, Flint and Port Huron as boundaries.
21.4: The Department reserves the right to make permanent modifications to shifts in order to
avoid having an officer working on the same shift or being under the supervision of another officer
to whom the officer is married or with whom the officer is in a romantic and/or sexual relationship.
If a change is required pursuant to this provision, the employee with the least department seniority
will be forced to change shifts.
CHANGING SCHEDULES:
21.5: Employees may switch daily work schedules under the following guidelines. Probationary
officers and officers not assigned to patrol duties cannot be included in any switch.
A:

Employees must not switch more than one (1) day at a time.

B:

The switch must be on a one-on-one basis. No more than two (2) employees may be
involved in one switch. Each employee must sign a form indicating that they are aware of
the switch and agree to work the switched schedule.

C:

The Department must have forty-eight (48) hour notice of any switch.

D:

The switch must not cause overtime.

E:

The switch must not cause any employee to work a double shift.

F:

Both employees involved in the switch must sign the permission to switch form.

G:

Shift Commanders on each shift affected by the switch must agree and sign the permission
to switch form.

H:

The employee who has agreed to make a switch to work a given shift shall remain
accountable for that shift. An employee, who does not report for a scheduled switch, is
subject to discipline for neglect of duty.

I:

There shall be no payments made between employees for any schedule switch.

J:

Any shift differential payments will only be paid to the employee actually working the shift
on which the shift differential is paid.
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K:

The Department retains the right to terminate this agreement if the procedure outlined
above adversely affects the efficient operation of the Department or if switching of shifts
and pass days creates overtime. The Union has the right to file a grievance if the Union
believes the termination is without cause.
ARTICLE 22
FUNERAL LEAVE

22.1: Employees shall be allowed up to five (5) calendar days to attend a funeral in the event of
the death of a spouse, parent, spouse’s parent, child, stepchild, brother or sister with pay.
Employees shall be allowed up to two (2) calendar days to attend the funeral of a grandparent or
grandchild of the employee or spouse of the employee, with pay. These times shall not be deducted
from sick leave or vacation leave provided that the employee furnishes the Employer with a written
verification of attendance at the funeral from the funeral director.
ARTICLE 23
HOLIDAYS
23.1: The following days shall be recognized as contractual holidays: New Year’s Day,
Martin Luther King’s Birthday, President’s Day, Good Friday, Memorial Day,
Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, the Day after
Thanksgiving Day, Christmas Eve Day, Christmas Day, New Year’s Eve Day.
23.2: Employees shall receive eight (8) hours of pay at their regular straight time hourly
rate for each holiday or day celebrated as such on days they are not scheduled to work.
Employees who work over eight hours on New Year’s Day, 4th of July, Thanksgiving
Day, Christmas Eve Day, Christmas Day or New Year’s Eve Day, will receive hour for
hour holiday pay in addition to any overtime compensation (double time and one half).
23.3: Worked Holidays: Patrol division employees (including dispatchers) who work
on any day celebrated as a holiday shall be paid one and one-half (1 1/2x) times their
straight hourly rates for the hours worked in addition to the holiday pay.
23.4: An employee taking a sick leave day on a holiday shall not receive the holiday pay.
23.5: If the holiday falls on a regularly scheduled workday, an employee may take the
holiday off with pay. The employee taking the holiday off will not receive the holiday
pay. The option to take the holiday off will be based on seniority with the most senior
employee being afforded the option first.
A:

Any employee who fails to make his/her request prior to the 15th of the preceding
month, shall forfeit his/her seniority rights. All requests for holiday time must be made
in writing, on a form provided by the Department and turned into the employee’s Shift
Commander.
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B:

Any employee wishing to take holiday time off must take the time off in the same
pay period as the actual holiday. Employees may expect their holiday time off to
be approved unless their absence adversely affects staffing.

C:

Employees assigned to duties other than patrol division will work those holidays
that fall on their normally scheduled workday, unless permitted off by their
supervisor. They will receive the eight (8)-hour holiday pay, unless denied the day
off and then they will receive the same as patrol.
ARTICLE 24
VACATIONS

24.1: Dispatchers, Patrol Officers and Corporals shall be entitled to vacation time with pay
on the following basis:
A:

Completion of one (1) year of service; shall be granted ten (10) working days of
vacation per year.

B:

Completion of two (2) years of service; shall be granted fourteen (14) working days of
vacation per year.

C:

Completion of five (5) years of service; shall be granted twenty (20) working days of
vacation per year.

D:

Completion of ten (10) years of service; shall be granted one (1) day for each additional
year of service completed up to a maximum of twenty-five (25) days each year.

24.2: In the event an employee who is eligible for vacation with pay under one of the
preceding subsections shall retire, resign, die or be terminated for other than just cause, he or
she or his or her estate will, at the time of termination, be paid:
A:

For any unused portion of vacation time which has been granted to the employee on
an annual basis as provided above, plus;

B:

The prorated amount of the annual vacation time earned by the employee in the period
between the last anniversary of his or her termination, based on the full calendar
months worked by him or her during that period.

24.3: For the purpose of defining “for each month worked during this period”, employees
hired the 1st through the 15th of the month, their prorated days will be figured to the end of
the preceding month, and employees hired the 16th through the last day of the month, their
prorated days will be figured to the first of the next month.
24.4: An employee who returns from military leave of absence shall be credited according
to federal regulations.
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24.5: Vacations will not be permitted in advance of the time such vacation is earned.
24.6: Officers shall request vacation of forty (40) hour blocks or more at least fifteen (15)
calendar days prior to the commencement of the new monthly work schedule. If two or more
employees request the same vacation period, the senior employee shall be granted their
request. Any employee who fails to make their request prior to the 15th of the preceding
month shall forfeit their seniority rights. All requests for vacation time must be made in
writing, on a form provided by the Department and turned into the employee’s shift
commander.
Two (2) employees are allowed to be off on any one (1) shift at any one (1) time on any
combination of personal business, vacation or holiday time.
24.7: Vacation requests of forty (40) hours or more shall take preference over vacation
requests of less than forty (40) hours and holiday time off requests. If no employee has
requested vacation time as provided for above, an employee may request the use of less than
forty (40) hours of vacation time, provided such request is made in writing at least five (5)
working days in advance of the day or days requested.
24.8: Individual employees are responsible to check the amount of time that they have
available prior to submission to the shift commander. Any employee taking time in excess of
their allotted vacation time shall be subject to a “pay dock” and disciplinary action.
24.9: The City shall, annually and automatically without request from the employee on the
employee’s anniversary date, pay to the employee all excess vacation time at his or her then
rate of pay. If the employee has not utilized at least eighty (80) hours of his or her credited
vacation time during the preceding twelve (12) months as required, the vacation payout will
be reduced by the number of hours less than eighty (80) that the employee utilized. If the
employee and the Employer mutually agree, the employee may extend previously earned
vacation time and take vacation within six (6) months after said anniversary date provided a
written request to extend was submitted, approved and forwarded to payroll prior to the
employee’s anniversary date. Only vacation time in excess of the eighty (80) hour usage
requirement is eligible to be extended or paid off. The use of any extended vacation time does
not factor into any subsequent eighty (80) hour usage requirement. Approved extended
vacation time must be utilized first and any extended vacation time not used by the employee
within six (6) months of the extension shall be forfeited.
ARTICLE 25
MILITARY LEAVES
25.1: Employees who are members of the military reserves, or the Michigan National
Guard, and are required to attend military training, will be paid the difference between their
regular base pay and their military pay for the length of time spent on military leave, for the
period required by law. Non-wage benefits for employees on military leave shall be paid
pursuant to law and City policy.
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ARTICLE 26
HEALTH CARE INSURANCE
26.1: The Employer shall provide the following alternatives:
A)
B)

C)

Blue Cross PPO III (Exhibit B)
Blue Care Network HMO - closest equivalent plan in cost to PPO III (Exhibit
C)
Simply Blue HSA PPO Plan 1250/0% LG (Exhibit D)

The Employer may elect to provide equal or better coverage through another carrier.
These coverages will be offered to all members of the bargaining unit while employed by the
Employer or on approved leave of absence, and certain retirees, as hereinafter provided.
Married couples who are both employed by the City shall select one health care plan for both
spouses and any dependents.
The prescription drug coverage for all plans shall be as detailed in the plan descriptions attached
hereto as Exhibits B, C , and D.
26.2: Waiver of Health Insurance: Employees of the bargaining unit may waive coverage
and receive $2,000 (two thousand dollars) as hereinafter provided:
a)
If a member and the member’s spouse or dependent(s) are individually eligible
for City coverage, a member who waives individual coverage and joins or remains covered
by another person’s City-provided coverage shall not receive a waiver payment.
b)
the City.

The employee and his/her spouse must execute a waiver on a form provided by

c)
The employee may make the election to waive coverage effective only January
1 or July 1 of each year. Employees who have waived coverage may reapply for coverage
only on July 1 of each year, unless they can establish that the subsequent request for coverage
is due to a loss of medical coverage and the City’s insurance company will permit coverage
at a time other than July 1.
d)
Payment to employees who make the election as provided in this Section, shall
be on or about July 1, for the previous fiscal year’s election, provided the employee is still
employed by the City on July 1. The waiver payment will be prorated if the election for the
previous fiscal year was less than twelve (12) months. If the employee is not still employed
by the City on July 1, all rights to payment under this Section are forfeited.

26.3: All Employees who are receiving Employer-provided medical coverage of any kind
shall contribute the following amounts toward the cost of medical coverage through bi-weekly
deductions:
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Family:

The amount, on a monthly basis, by which the illustrative rate for the family
plan selected by the Employee exceeds $18,232.31 per year.

Two-person: The amount, on a monthly basis, by which the illustrative rate for the twoperson plan selected by the Employee exceeds $13,980.75 per year.
Single:

The amount, on a monthly basis, by which the illustrative rate for the single
plan selected by the Employee exceeds $6,685.17 per year.

For purposes of determining the amounts Employees will pay under the two-person and
family categories, the parties agree that all Employees in the two-person and family categories
will pay the same amount based upon a weighted average calculation using the aggregate
numbers of all members of the bargaining unit.
The annual caps of $18,232.31, $13,980.75 and $6,685.17 will be adjusted each plan year
consistent with changes made by the State Treasurer based upon the change in the medical
care component of the United States consumer price index for the most recent 12-month
period for which data are available from the United States Department of Labor, Bureau of
Labor Statistics. Beginning January 1, 2020, the annual caps will be $18,596.96, $14,260.37
and $6,818.87.
26.4: All members are included in the City’s current vision plan as detailed in Exhibit E for
the employee, employee’s spouse and dependent children.
26.5: All members are included in the City’s current dental plan as detailed in Exhibit F for
the employee, employee’s spouse and dependent children.
26.6: The City may offer additional Health Care provider options at its discretion.
ARTICLE 27
WORKER’S COMPENSATION
27.1: Effective for injuries and illnesses arising after the execution of the 2006-2010
collective bargaining agreement, in the event an employee is injured in the performance of
his/her duties, whether on or off duty and is covered by applicable Worker’s Compensation
Laws, the employee will be paid the difference between Worker’s Compensation benefits and
full pay and contractual fringe benefits for a period not to exceed one (1) year. The employee
will continue to receive contractual fringe benefits and be paid the difference between
workers’ compensation benefits and eighty-five percent (85%) of full pay for the next year.
The City reserves the right to require an employee to work a light-duty assignment when
medically fit.
This Section only applies to employees who are not eligible for a duty disability retirement
and are expected to return to work
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27.2: An Officer seeking a Light Duty Assignment in connection with a non-duty injury
must submit a Doctor’s Certificate to the Human Resources Department attesting to disability.
In the event the Human Resources Department is closed, the Doctor’s Certificate shall be
submitted to the highest Commanding Officer who is on duty. A one(1) working day Waiting
Period will be required prior to a Light Duty Assignment. The Employer shall allow at least
two (2) Officers on Light Duty as a result of a non-duty disability, and it shall not exceed a
period of nine (9) working days.
ARTICLE 28
PENSION BENEFITS
28.1: All full-time employees shall belong to the Michigan Municipal Employees
Retirement System.
28.2: Except for employees subject to Section 28.5, all full-time employees shall receive the
following level of benefits and be subject to the contribution levels as set forth below.
The MERS benefit plan shall provide normal, unreduced retirement upon 25 years of service
regardless of age (25 and out).
28.3: The pension multiplier for bargaining unit employees hired prior to July 1, 2011 shall
be three percent (3.0%). The contribution for bargaining unit employees hired prior to July
1, 2011 shall be seven (7.0%) of all compensation included in the calculation of final average
compensation. Effective July 22, 2019, employees hired prior to July 1, 2011 will have a
bridge pension with frozen FAC, so that all time earned after July 22, 2019 will be determined
using a two and a half percent (2.5%) multiplier. Effective July 22, 2019 employees hired
prior to July 1, 2011 will contribute 10% of all compensation included in the calculation of
final average compensation.
28.4: The pension multiplier for bargaining unit employees hired after July l, 2011 shall be
two and half percent (2.5%). Bargaining unit employees’ hired after July 1, 2011, contribution
shall be the same as described in Section 28.3, 10% effective on the July 22, 2019 except that
contributions shall only be made on base wages. For these employees, overtime shall not be
included in the calculation of final average compensation.
28.5: Full-time Dispatchers hired after July 1, 2013 shall be eligible to retire at age 55 with
25 years of service or age 60 with 10 years of service. The “25 and out” pension eligibility
for retirement shall not be available for dispatchers hired after July l, 2013.
MEDICAL INSURANCE FOR RETIREES:
28.6: For employees who retire under the MERS pension plan or leave service with a disability
pension under the provisions of the MERS pension plan on or after July 22, 2019 the City will
continue to pay the amount it was paying toward active health insurance at the time of employee’s
retirement, and the retiree shall be responsible for all payments above that amount. Should the
retiree change groups during retirement the City will contribute the amount it was contributing for
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employees in the new group at the time the employee retired. So, if an employee had a family
plan at retirement the City’s obligation will be to pay the family plan as long as the retiree is
eligible for family coverage. Should the employee become eligible for two-person or single
coverage during retirement, the City will pay up to the amount it was paying for the two-person or
single coverage at the time the employee retired. The amount the City will contribute toward
health insurance as detailed above, shall be adjusted annually by July 1 of each year by the change
in the medical care component of the U.S. consumer price index for the most recent 12-month
period for which data is available. Such healthcare insurance will be the same plan, including
optical and dental, as they were enrolled in on the effective date of retirement.
28.7: Employees hired after July 1, 2011 shall not be eligible for retiree health insurance
provided by the City. The City shall offer employees hired after July 1, 2011 an HSA (health
savings account) funded by employee contributions, in accordance with applicable IRS
regulations. The City shall contribute 1% of base wage and the employee shall contribute 2%
of base wage to the retiree health care account.
ARTICLE 29
TUITION REIMBURSEMENT
29.1: The City will reimburse the employee for one hundred percent (100%) of the tuition
cost for all classes required for an associate’s degree and fifty percent (50%) of all tuition
costs incurred by the employee in receiving a degree higher than an associate’s degree,
provided the employee receives prior approval from the Chief of Police. The conditions
governing this program are:
A:

The courses must be job-related.

B:

The courses must be required of the college or university as a prerequisite to a degree.
All classes taken to complete an associate’s degree must be taken at a Community
College.

C:

The employee must advise the Chief of Police, on an annual basis, what field of study
and what type of degree the employee is working on.

D:

Attendance at approved courses must be during non-working hours.

E:

Reimbursement will be paid upon successful completion of the course and receiving a
grade of “C” or higher.

29.2: Police Officer hired after July 22, 2019 for whom the City paid or provided
reimbursement for Police Academy training will be required to remain in the employ
of the City for at least five years from the conclusion of the Police Academy training.
Should an individual terminate employment with the City before the five-year
requirement has been met, that employee will reimburse the City for all costs incurred
for the Police Academy training. The City shall have the right to deduct any money
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owed to the City from the employee’s final payout with respect to Police Academy
training costs.
ARTICLE 30
LEGAL COUNSEL AND LIABILITY INSURANCE
30.1: The City will provide legal counsel and pay any costs and judgments that arise out of
civil lawsuits filed against members of the Association alleging any act committed while the
member was on duty and in good faith performance of his or her duties.
30.2: The preceding language does not apply to cases arising out of actions of officers offduty unless otherwise directed by the Chief of Police.
ARTICLE 31
PATROL VEHICLE ASSIGNMENTS
31.1: Patrol vehicle assignments shall be one (1) man assignments on day shift and afternoon
shift except as outlined below. Midnight shift shall have one (1), two (2) man patrol vehicle
and the rest of the assignments will be one (1) man units.
31.2: The Department will make every effort to provide a two (2) man car after dark on the
afternoon shift. However, if special circumstances are shown, the Department may waive this
provision.
ARTICLE 32
POLICE RESERVES
32.1: Police Reserves will not be assigned duties normally performed by members of the
Association, unless as specified in 32.3. Police Reserves may not be used to circumvent the
holiday or overtime provisions of this agreement, will not be considered in staffing
requirements and will always conform to standards. Prior reserve academy experience may
be accepted.
32.2: Police Reserves may be used to ride with Police Officers of the bargaining unit in oneman units upon the consent of the Officers involved and the Department.
32.3: Police Reserves may also be assigned to assist as second man in prisoner transport or
rescue run upon consent of a sworn officer. Police Reserves may be used for mail runs, assist
at front desk, patrol City parks, check of resident’s homes while they are on vacation,
neighborhood watches, community youth and education programs related to crime and/or
substance abuse.
32.4: Whenever Police Reserves are used on special events, a ratio of three (3) Reserves to
one (1) Police Officer will not be exceeded.
32.5: Patrol time is limited to a total of forty-eight (48) hours per week.
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32.6: Police Reserves, while on duty, shall be distinctly identified as Reserves by use of
different sleeve patches and hats.
32.7: Police Reserves will abide by the Department policy, rules and procedures.
ARTICLE 33
OVERTIME ASSIGNMENTS
33.1: Overtime assignments will be filled by the on duty shift, which begins or ends in
conjunction with the overtime assignment, or begins or ends in the closest proximity to the
overtime assignment. If the overtime assignment is over four (4) hours, it may be offered
among two (2) on-duty shifts or in an eight (8) hour block.
33.2: Except for emergencies, no member will work over twelve (12) hours per day or be
ordered to work more than two (2) consecutive overtime days of (12) twelve hour duration.
These rules apply even if one of the twelve (12) hour days was a result of the member
volunteering to work a third or more consecutive twelve (12) hour days.
33.3: Shift commanders will keep records of all overtime offered to employees. Overtime
will be offered to the eligible employee with the lowest total hours, and progress to the eligible
employee with the highest total hours. Equalization records will be available for inspection
by members each time overtime is offered. All overtime will be equalized and put on overtime
cards except for court time.
33.4: If all offers are refused by on duty employees, then the employee with the lowest seniority
will be ordered to work the overtime assignment. Prior to ordering the employee, the shift
commander may offer the overtime to off-duty employees. Off-duty employees will not be forced
to work overtime assignments except for emergencies.
33.5: There is no obligation for the Department to distribute overtime within a specific range or
spread, and no grievance will exist regarding any range or spread. However, the Department will
attempt to distribute overtime as fairly as possible. The last day of each contract, the overtime is
set back to “0” for all employees and new accumulations begin.
SPECIAL EVENT OVERTIME ASSIGNMENTS
33.6: Officers who are regularly assigned to non-road patrol functions within this Department,
excluding SIU, the Detective Bureau and outside agencies, shall be offered the overtime
assignments scheduled for sporting events at the Romulus Community Schools, parades, festivals
and annually occurring events.
A:

Officers assigned to the above listed positions will have overtime cards established and
kept within an overtime box. These cards will reflect ONLY those hours of overtime
offered or worked that is related to sporting events, parades, and festivals and other events.
The Traffic Services Bureau supervisor will keep records of all overtime offered to these
employees. Overtime will be offered to the eligible employee with the lowest total hours,
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and progress to the eligible employee with the highest total hours. Seniority will be used
to start the initial offerings.
B:

The School Resource Officer(s) shall be offered all Romulus Community-Related Schools
overtime first.

C:

If all offers are refused by eligible Traffic Services Bureau officers, then the overtime will
be offered to the patrol division officers using the current overtime procedure. If a
position(s) remains unfilled, then the overtime will be offered to non-patrol members
assigned to the Investigative Services Bureau. If the position(s) remain unfilled, then the
lowest senior Officer assigned to the Traffic Bureau will be ordered to work the overtime.
If the position(s) remain unfilled, the lowest seniority eligible officer(s) assigned to patrol
will be ordered to work the overtime.
ARTICLE 34
JOB ASSIGNMENTS

34.l: Job descriptions and work assignments are within the discretion of management, however,
it is agreed that job assignments should be made in such a way as to maximize the efficiency and
effectiveness of the Department and the individual development of each Officer or Dispatcher. In
making job assignments the following criteria, along with other relevant criteria, shall be used.
A:

Ability and experience to do the job.

B:

Past work record and most recent evaluation.

C:

Supervisor recommendation.

D:

Cooperation with fellow Officers.

E:

Seniority of requesting Officer.

F:

The assignment of Senior Dispatcher shall be from the dispatch group.

34.2: When a job assignment is available, the Department will post a notice for not less than ten
(10) calendar days, stating the assignment that is available. Those Officers or Dispatchers
interested in the position will submit a letter indicating their desire for the assignment to the Chief
of Police.
34.3: If a senior Officer or Dispatcher is passed over for an assignment, he may request a reason
in writing from the Chief and said request will be granted.
34.4: A job assignment to a Non-Road Patrol Assignment is defined as an employee assigned to
any job position outside of the normal road patrol function.
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A:

Non-Road Patrol Assignment positions are voluntary and an employee can resign at any
time with sixty (60) days written notice to the Chief.

B:

Assignment to a Non-Road Patrol assignment shall be a maximum of five (5) years.
resulting in a return to uniform for a minimum of one (1) year. The Chief may extend the
assignment to the Non-Road Patrol unit for an additional one (1) year for employees
who are in their final year of employment with the Department, provided that if the
employee does not retire as indicated, they will be removed immediately.

C:

Effective July 22, 2019, the next two (2) openings in the Detective Bureau shall be
filled as five (5) year assignments, upon which the Department will maintain a
minimum of two (2) five-year DB assignments. Any assignments beyond two (2) fiveyear assignments may be permanent assignments at the discretion of the Police Chief.

D:

Section 34.4(B) shall not apply under the following instances:

If a non-patrol position/unit is disbanded prior to the Officer serving his/her five (5) years,
and that Officer has not already served at least two (2) years in that capacity, that Officer does not
have to wait the required one (1) year on the road to reapply for another position.
This only applies to a position or unit that disbands, and does not include Officers taken
out for a disciplinary reason, or if the Officer decides on his/her own not to fulfill their five (5)
year commitment.
This sub-section is not to be used for lateral transfers within the units or any new units that
may become available.
E:

Any assignment involving narcotics investigations shall have drug screening done at
Department expense upon entry into the assignment, six (6) months into the assignment,
and upon leaving the assignment.

F:

Any compensatory time earned in the assignment shall be used prior to leaving the
assignment.

G:

Articles contained in this agreement pertaining to overtime, overtime assignments, court
time, pass days, recall pay, shift assignments, and shift differential shall not strictly apply
to these assignments.

34.5: Police Officers must have a minimum of three (3) years seniority as a sworn Police Officer
in the Romulus Police Department in order to be eligible to apply for a Non-Road Patrol
Assignment. All criteria in Sections 34.1 - 34.3 shall also apply to Non-Road Patrol assignments.
A:

If no eligible members apply for the Non-Road Patrol assignment, the job assignment will
be reposted offering the assignment to members with less than three (3) years seniority. If
more than one (1) officer applies for each position, all sections of this article apply.
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B:

If no members apply after this reposting, the member with lowest departmental seniority
that is off probation may be forced into the Non-Road Patrol assignment for a period of
one (1) year.
ARTICLE 35
PROMOTIONS

35.1: The Employer shall determine if a vacant position is to be filled. If the Employer decides
to fill the position, it shall be done in accordance with this article.
35.2: The Employer shall post a notice of the vacant position to be filled. This notice shall be
posted for thirty (30) calendar days. During this posting period, a Police Officer who is interested
in the posted position shall make application for testing at the Human Resources Office.
35.3: A Police Officer must have a minimum of five (5) complete years seniority as a sworn
Police Officer in the Romulus Police Department in order to be eligible to take the promotional
examination for Police Sergeant. Qualifications for promotional positions will be determined on
the following basis:
A:

B:

Employees must take a written test and pass the written test with a score of seventy (70%)
percent or higher in order to qualify to continue on in the evaluation process.
1.

Written test: sixty (60) points.

2.

Oral interview: thirty (30) points.

3.

Seniority and Education: ten (10) point maximum.

All employees who have a seventy (70%) percent score or better on the written test will
receive an oral board. After the oral board, the position will be awarded to the highest
ranking candidate based upon the following maximum points.
The Chief of Police will choose from the top two (2) qualifying candidates. In the case
where there is only one (1) candidate who qualifies for the position, the Chief of Police
will award the promotion to that candidate.
The next promotion shall be given to the remaining qualifying candidate from the initial
top two. Additional selections shall be made from the next two (2) qualifying candidates
with future selections being made as described above.

C:

Seniority and education points shall be capped at ten (10) maximum points, which shall be
earned in any combination of the following:
1:

Education: Associate’s degree-two (2) points; Bachelor’s degree-four (4) points;
Master’s degree-five (5) points.
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2:

Seniority: One (1) point credited at the member’s sixth (6th) year anniversary date,
and an additional point each year thereafter.

35.4: Promotions within the bargaining unit and to the rank of Police Sergeant will be made from
among the qualified employees within the bargaining unit. A promotional eligibility list for Police
Sergeant shall be created at the completion of the evaluation process. Eligible candidates shall be
ranked from highest score and descending to the lowest score. High seniority shall break all ties.
The eligibility list shall be in effect for two (2) years from the day it is established. If no
promotional eligibility list for Police Sergeant exists at the time a vacancy is to be filled, one will
be established as soon as practicable.
35.5: Upon reaching ten (10) years as a law enforcement officer, a Patrol Officer shall be
awarded the rank of Corporal. There shall be no additional pay because of this award of rank to
Corporal.
ARTICLE 36
SHIFT DIFFERENTIAL
36.1: Shift differential shall be paid to all employees who begin work between 2:00 p.m. and
5:59 a.m. The shift differential shall be seventy-five cents (0.75) per hour shall be paid for actual
hours worked to all employees who work the afternoon shift and One Dollar ($1.00) per hour for
all actual hours worked to employees who work the midnight shift.
36.2: The shift differential will be added to the base rate of pay prior to figuring the overtime
rate of pay for qualified hours.
ARTICLE 37
UNIFORM CLOTHING AND CLEANING
37.1: Employees will receive a uniform allowance once per year, during the month of October,
for the future purchase, cleaning and maintenance of uniforms and equipment. The annual uniform
allowance, subject to all applicable taxes, shall be eight hundred and fifty ($850.00) dollars for
patrol officers and corporals and four hundred ($400.00) dollars for dispatchers.
Employees shall not be required to submit receipts for uniforms and equipment.
37.2: New hires will qualify for a pro-rated uniform allowance during their second year of
employment.
37.3: The Department will be responsible for the initial purchase of uniforms for new hires or
when the uniform is changed.
37.4: Employees who damage a uniform article in the performance of their duty shall have the
damaged article replaced at no cost to the employee provided the damage was not due to normal
wear and tear.
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37.5: The following shall apply for the 2019/20 fiscal year only:
A:

Employees agree to suspend the language contained in Article 37.1 pertaining to police
officers only; thereby forgoing the once per year uniform allowance issued during the
month of October 2019. In exchange for forgoing the annual uniform allowance, the
employer will purchase the mutually agreed upon uniforms for police officers and
corporals and any remaining funds up to the maximum dollar allowance shall be paid to
the member. The City will provide the new uniforms to new employees who have not yet
become eligible for a clothing allowance at no cost to the employee.

B:

Utilizing a voucher system, police officers and corporals will be issued two long sleeve
shirts, two short sleeve shirts, two pair of pants, and an external vest carrier, along with
magazine pouch, handcuff case, and prep radio holder.

C:

Police Officers must maintain at least one Class A Uniform to be worn at special events as
determined by the Chief of Police/Public Safety Director.

D.

The Uniform detailed in Subsections A and B, above, shall be utilized by the Department
for at least the duration of the 2018-2023 Agreement, unless the parties mutually agree to
make a change during this period.

E:

This one-time agreement to deviate from the provisions of Article 37.1 will expire on June
30, 2020, and the original language contained in Article 37.1 will apply for the remainder
of the Agreement.
ARTICLE 38
LUNCH PERIOD

38.1: Employees shall be entitled to a lunch break during their normal workday. The
determination of the lunch period shall be with the permission of the employee’s supervisor with
consideration for the needs of the employee.
A:

Lunch breaks shall be one half (1/2) hour during each eight (8) hours worked.

B:

When an overtime assignment involves continuous work for more than four (4) hours, the
employee shall be granted consideration for a lunch break at the discretion of the
supervisor.

C:

Under no conditions shall an employee use the lunch period in conjunction with authorized
time off, or to complete their scheduled work period.

D:

Employees will take their lunch periods within the City limits unless otherwise authorized
by their supervisor.
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ARTICLE 39
DEPARTMENT FILES
39.1: All members of the Romulus Police Department shall have a personnel file containing such
records as may be necessary to manage the Police Department in its daily personnel requirements.
39.2: All personnel records which include home addresses, phone numbers and pictures of
employees shall be kept confidential and never released to any person other than officials of the
Police Department, Mayor, Human Resources Director, City Attorney or Mayor’s designee, or
upon the written authorization of the employee involved subject to requirements of law.
39.3: An employee shall have the right to inspect his official personnel record wherever kept,
twice per year or more often if good cause is shown.
39.4: Inspection shall be during regular business hours of the respective repository and be
conducted under supervision of the Department. Said employee shall have the right to have copies
made at his or her own expense. No records, reports, investigations, evaluations or similar data
belonging in the personnel file or medical file will be hidden from an employee’s inspection.
39.5: An employee may request to include in his or her personnel record and in any other file
kept by the Department, a written refutation of any material he or she considers to be detrimental
and to request its removal.
39.6: The Department need not comply with the above provisions for inspection in those areas
where there is a current or on-going investigation of the Officer.
39.7: Citizen Complaints and internal investigation files are not to be kept in or be a part of an
employee’s personnel file. Only orders of discipline that may result from substantiated citizen
complaints or internal investigations are to be placed in the employee’s personnel file.
ARTICLE 40
HEALTH AND SAFETY
40.l: Employees shall not be required to fire at a range unless safety glasses and ear protectors
are provided.
40.2: The City will provide and maintain clean, sanitary buildings and will repair unsafe work
facilities in an expeditious manner.
40.3: This section shall not be construed to impair or limit the applicability of any State or
Federal law or regulation affecting health and safety in Departmental buildings and facilities.
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ARTICLE 41
MISCELLANEOUS ITEMS
41.1: Employees who received their police academy training at the expense of the City, who
are discharged, or resign from employment of the City within twenty-four (24) months of
graduation from the Police Academy shall forfeit all sick time and vacation time. In addition,
the employee must turn in all issued equipment and uniforms.
41.2: The Department has the right to assign equipment and vehicles as needed. However,
in the event there is duplicate equipment or vehicles available for the same job function,
whenever possible based on departmental needs, this will be assigned to the officer by
seniority.
41.3: The Department will furnish for the use of the Association space for a bulletin board
at the Police Station.
41.4: If lockers and desks are provided, they shall not be opened for inspection except in the
presence of the employee, union representative, or a bargaining unit member (if the employee
or union representative is not available), unless such presence is waived by the employee. In
the event the employee or union representative refuses to be present, the Department shall
then have the right to inspect the locker or desk after notification to the Chief of Police of the
refusal.
41.4: Nothing in this agreement shall abridge the rights and preferences of veterans, and
members and retirees of the armed forces reserves, as provided by federal, state and local
laws, rules, and regulations.
41.5: An employee shall not be required to use his or her privately owned vehicle for any
police purpose.
ARTICLE 42
WAGES
42.1: Police Officers and Dispatchers shall receive the following wages which are based on
the following across the board increases as detailed in Exhibit A:
Effective 1/1/18
Effective 7/1/18
Effective 1/1/19
Effective 7/1/19
Effective 7/1/20
Effective 7/1/21
Effective 7/1/22

2% (not retroactive)
1% (not retroactive)
1% (not retroactive)
1% *
1%
1%
2%
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* In addition to the above percentage increases, there will be a one-time across the board wage
adjustment added to and reflected in the salary schedule in the amount of $3,500.00 immediately
following the implementation of the 1% increase effective July 1, 2019.
42.2: At the discretion of the Police Chief and subject to approval by the Mayor, Police Officers
hired into the bargaining unit after July 22, 2019, may be placed at any step on the salary schedule.
Such placement shall be based on the individual’s prior work experience, which will generally
involve allowing a one-step increase for each year of service as a MCOLES certified police officer.
Bargaining unit seniority shall not be impacted by such placement.
42.3: Bargaining unit members serving in a Detective Bureau assignment shall be entitled to two
(2) hours additional pay per week at time and one-half rate of pay.
42.4: Part-Time Dispatchers shall receive a starting rate of $18.00 per hour, with no
benefits except those required by law. If a part-time dispatcher is eligible for health
insurance under the Affordable Care Act, the City will provide single coverage under the
least expensive plan in effect. Part-time dispatchers shall move to the hourly starting rate
equal to a Full-Time Dispatcher upon being fully trained to the satisfaction of the Police Chief.
Part-time Dispatchers are members of the Bargaining Unit, subject to the employees right
to withdraw pursuant to Article 5. Overtime shall be offered to full-time Dispatchers and
shall only be offered to part-timers (at straight time unless overtime is required under the
Fair Labor Standards Act) after all full-timers refuse the overtime. Part-time Dispatchers
shall be laid off prior to any full-time Dispatchers being laid off.
42.5: At his/her discretion, the Chief of Police may appoint a Senior Dispatcher who
once appointed, may only be removed for just cause. The employee appointed as Senior
Dispatcher shall receive 5% above the base pay for the applicable step in the wage scale.
ARTICLE 43
SPECIAL SKILLS PROFICIENCY
43.1: SPECIAL SKILLS PROFICIENCY: All employees that receive or have received
special training such as accident investigation, evidence technician training, DARE or
crime prevention training, firearm instructor training, etc. shall attend all classes that the
Department deems necessary to maintain their proficiency. The employee will also be
responsible for self-instruction and practice of those skills to maintain a level of
proficiency so when called upon to complete tasks needing those skills they may do so in
a proficient manner.
ARTICLE 44
LIFE INSURANCE
44.1: The City will provide forty thousand dollars ($40,000) basic life policy and an
additional accidental death benefit of twenty thousand dollars ($20,000) for a total of sixty
thousand dollars ($60,000). The dismemberment benefit shall be as provided in the
current insurance policy of the City.
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ARTICLE 45
DRUG TESTING
45.1: The City may require an employee to submit to a drug test at a City authorized testing
facility if it has reasonable suspicion the employee has used illegal drugs. An Employee
Assistance Program shall be offered to an employee who tests positive for marijuana,
prescription pain killers or requests a leave of absence prior to testing. A Last Chance
Agreement shall be offered to an employee who tests positive for marijuana or prescription
pain killers; if the employee rejects the Last Chance Agreement he/she shall be considered to
have been terminated for “just cause”. An employee who tests positive for all other drugs
besides marijuana or prescription pain killers shall be considered to have been terminated for
“just cause”.
ARTICLE 46
SAVINGS CLAUSE
46.1: Should any court, board, or agency of competent and proper jurisdiction, rule that any
part or parts of this contract are void or of no effect, the remaining parts of the contract shall
continue to be binding on the parties.
ARTICLE 47
K-9 PROGRAM
47.1: Should the Department elect to reinstate the K-9 program, the parties agree to bargain
the mandatory terms and conditions.
ARTICLE 48
TERMINATION OF AGREEMENT
48.1: This Agreement shall be in full force and effect from January 1, 2018 to and including
June 30, 2023 and shall continue in full force and effect until a new contract is awarded or
signed, except for Article 14, Grievance Procedure and Article 5, Dues deduction, both of
which will remain in full force and effect until June 30, 2024.
48.2: This Agreement adopts by reference any terms and conditions imposed by the State
of Michigan, the Department of Treasury, or any other regulation or law adopted by the
State of Michigan.
The inclusion of this language or any language required under section 15(7) of the
Public Employment Relations Act does not constitute an agreement by the Union to the
substantive or procedural content of the language. In addition, inclusion of the language does
not constitute a waiver of the Union’s right to raise Constitutional and/or other legal challenge
(including contractual or administrative challenges) to the validity of: (1) appointment of an
Emergency Financial Manager; (2) PA 436 of 2012, as amended, (Local Financial Stability
and Choice Act) (“the Act”); or (3) any action of an Emergency Financial Manager which acts
to reject, modify or terminate the collective bargaining agreement. This Section shall
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immediately sunset if that Act is ruled unconstitutional or reversed in a final decision by the
Michigan Supreme Court or the Michigan Court of Appeals or a federal court.
WHOLE AGREEMENT
No agreement or understanding contrary to this Collective Bargaining Agreement, nor any
alteration, variation, waiver, or modification of any of the terms or conditions contained herein
shall be binding upon the parties hereto, unless such agreement, understanding, alteration,
variation, waiver, or modification is executed in writing between the parties. It is further
understood and agreed that this contract constitutes the sole, only, and entire agreement between
the parties hereto and cancels and supersedes any other agreement, understandings, and
arrangements heretofore existing.
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EXHIBIT A – WAGE CHART
Police Officers shall receive the following wages:

Previous Rate
1/1/2018
7/1/2018
1/1/2019
7/1/2019
7/1/2020
7/1/2021
7/1/2022

Start
1 Year
$43,191.059 $46,785.07

2 Years
$50,379.081

3 Years
$53,973.092

4 Years
$57,567.103

5 Years
$61,161.116

$44,054.880
$44,495.429
$44,940.383
$48,889.787
$49,378.685
$49,872.472
$50,869.921

$51,386.663
$51,900.529
$52,419.535
$56,443.730
$57,008.167
$57,578.249
$58,729.814

$55,052.554
$55,603.079
$56,159.110
$60,220.701
$60,822.908
$61,431.137
$62,659.760

$58,718.445
$59,305.630
$59,898.686
$63,997.673
$64,637.649
$65,284.026
$66,589.706

$62,384.338
$63,008.182
$63,638.264
$67,774.646
$68,452.393
$69,136.917
$70,519.655

$47,720.771
$48,197.979
$48,679.959
$52,666.758
$53,193.426
$53,725.360
$54,799.868

Full-time Dispatchers shall receive the following wages:

Previous Rate

Start
$41,092.426

1 Year
$42,211.888

2 Years
$43,331.394

3 Years
$44,450.899

4 Years
$45,570.405

5 Years
$46,689.911

6 Years
$47,809.417

7 Years
$48,928.922

1/1/2018

$41,914.275

$43,056.126

$44,198.022

$45,339.917

$46,481.813

$47,623.709

$48,765.605

$49,907.500

7/1/2018

$42,333.417

$43,486.687

$44,640.002

$45,793.316

$46,946.631

$48,099.946

$49,253.261

$50,406.575

1/1/2019

$42,756.751

$43,921.554

$45,086.402

$46,251.249

$47,416.098

$48,580.946

$49,745.794

$50,910.641

7/1/2019

$46,684.319

$47,860.769

$49,037.266

$50,213.762

$51,390.259

$52,566.755

$53,743.252

$54,919.748

7/1/2020

$47,151.162

$48,339.377

$49,527.639

$50,715.899

$51,904.161

$53,092.423

$54,280.684

$55,468.945

7/1/2021

$47,622.674

$48,822.771

$50,022.915

$51,223.058

$52,423.203

$53,623.347

$54,823.491

$56,023.635

7/1/2022

$48,575.127

$49,799.226

$51,023.373

$52,247.520

$53,471.667

$54,695.814

$55,919.961

$57,144.107
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EXHIBIT B – BCBS PPO III
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EXHIBIT C – BLUE CARE NETWORK HMO
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EXHIBIT D – SIMPLY BLUE HSA PPO PLAN
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EXHIBIT E – VISION PLAN
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EXHIBIT F – DENTAL PLAN
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